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CHAPTHi  I 


INTRODUCTION 

■y  Tha  oajorltjr  of  all  blind  children  In  the  United  States  contlnoa 

to  be  educated  In  residential  schools  for  the  blind  despite  the  gi*owth 
of  a aoreaent  to  educate  these  children  in  the  public  school  classes 
nearest  their  hones.  At  the  residential  schools,  attention  Is  now  focused 
on  the  supervision  of  the  blind  child  and  his  activities  away  from  the 
classroom  whore  ho  la  under  the  supervision  and  subsequently  the  Influence 
of  the  houseparent  more  than  any  other  staff  member  during  his  residential 
school  career.  The  attitude  and  cosqpetency  of  the  houseparent  nay 
determine  the  extent  of  the  child's  acceptance  of  Institutional  routine 
and  his  later  adjustment  to  school  and  society. 

Although  the  qualifications  and  competencies  of  teachers  of  blind 
children  are  periodically  examined,  there  has  been  no  comprehensive 
analysis  of  the  performance  and  training  of  other  residential  school 
eaployees.  Because  adialnlstrators  have  neither  specified  the  qualifi- 
cations for  the  houseparent  position  nor  Identified  the  particular  skills 
required  to  discharge  the  duties  coaq>etentIy,  there  is  a growing  demand 
that  the  factors  affecting  houseparent  performance  be  examined.  In  view 
of  the  dearth  of  qualified  houseparent  applicants,  the  training  of  those 
earing  for  visually  handicapped  children  should  also  be  freshly  evaluated. 
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Problaa 

The  piirpose  of  this  study  was  to  Identify  houseparent  character- 
istics, the  types  of  training  available,  and  the  factofe  that  contribute 
to  houseparent  coepetency  in  residential  schools  for  the  blind. 

The  following  questions  enconipass  the  areas  of  the  stu<^: 

1.  What  is  the  nature  of  the  houseparent *s  ;>ositlon  in  the 
Institutional  staff  pattern? 

2.  khat  adainistratlve  policies  govern  the  selection  and  perfor- 
mance of  houseparentsT 

3.  What  training  Is  available  to  houseparentsT 

What  characteristics  are  comnon  to  successful  houseparentsT 

When  administrators  recognize  the  houseparent  Influence  upon  the 
adjustment  of  blind  children  and  appreciate  the  contribution  of  the  out- 
of-sohool  activities  to  child  developewnt,  more  intelligent  planning  can 
be  Instituted  to  ljq>rove  the  envlronaent  of  children  In  residential 
, schools  for  the  blind  ly  utilizing  the  data  reported  in  this  study. 

Method 

Because  of  the  coe^ilexltor  of  the  relationships  between  the 
children,  their  parents,  the  staff,  and  houseparents , a st\idr  of  the 
houseparent  function  in  a residential  school  for  the  blind  requires  a 
variety  of  techniques.  To  Initiate  this  investigation,  3 questionnaires 
were  developed  which  requested  census-type  information  regarding  the 
houseparent;  1.  e.,  her  age,  marital  status,  years  of  work  experience, 
education,  salary,  M>nths  of  smplaymmnt,  duty  hours,  and  prevloxis 
experience  as  a houseparent.  (See  Appendix.)  In  addition,  specific 
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aspects  of  the  hcmseparent  rslatlenshlp  with  the  staff  aixi  the  parents  of 
the  children  were  explored* 

The  prellelnary  drafts  of  these  qaestlonnalres  wen  used  for  later- 
views  with  sxiperlntendents  at  3 residential  schools  (Indiana,  Kentucky, 
Tennessee)  and  4 consultants  attending  the  Tennessee  Houseparent  Confe- 
rence before  the  questionnaires  were  Modified  and  the  final  fonns  printed. 

AH  43  adalnlstrators  of  residential  schools  for  the  hlitwi  In  the 

United  States  who  a^loy  houseparents  were  requested  to  cooperate  with 
1 

this  stuc^.  Data  were  s\qiplled  by  36  adalnlstrators  (75  per  cent) 
representing  Institutions  In  33  states  who  responded  to  the  first 
questionnaire,  "A  Survey  of  the  Status  of  Houseparents"  (Appendix  A). 

See  Table  1. 

Upon  request,  30  of  the  36  adalnlstrators  forwarded  the  naaes  of 
the  269  houseparents  that  were  sent  the  second  questionnaire,  "Status  of 
House  Parents",  (Appendix  B)  of  whoa  117  (^3  per  cent)  contributed 
personal  data  and  opinions  regarding  their  conditions  of  work. 

The  third  questionnaire,  "What  Should  Be  the  Status  of  House- 
parents",  (Appendix  C)  was  also  sent  to  the  administrators  of  whoa  3^ 

(71  per  cent)  registered  their  opizdone  regarding  desirable  requlroaents 
and  working  conditions  for  the  houseparent  position. 

A fourth  questionnaire  "Characteristics  and  Performance  of 

^On#  parochial  residential  sebool  did  not  participate  because 
houseparent  positions  were  filled  by  Sisters.  The  address  list  of  parti- 
clpatli^  residential  schools  nay  be  found  Ini  Prai^)ton,  M.  E.  and 
Oall,  E.  D.  (ed.).  Special  Education  for  the  Exception.  Vol.  Ht  The 
Physioalljr  Han«Mejj)ped  an^  Special  health  Probleas.  (Boston;  Porter 
Sargent,  1955)»  P*  95*  Residential  Schools  for  the  Blind  are  xMt 
located  in  6 states. 
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nimbhi  AMD  pkr  carr  or  REspoHDajTs  son  sdrvzi  qdestionnairjs 


Quaationnalr* 

Type  of 
PArticlpanta 

MuiMsar  aant 
ua a t lonnalraa 

Daaabla  Data 
ifuBCat^  1 

Raportad  b(ri 

"A  Sxumj  of  tha  Statua 
of  Uooaa  Paranta" 
(Appandlx  A) 

Adalnlatratora , 
Raaldantlal  Sohoola 
for  tha  Blind 

48 

i 

36 

75.0 

"St*tua  of  Houaa  Paranta" 
(Appandlx  B) 

Houaaparanta , 
Raaldantlal  Sohoola 

for  the  Blind 

269 

117 

43.1 

"V/hat  Should  Bo  tha  Statua 

A^bilnlatratora , 

of  Houaaparanta" 
(Appandlx  C) 

Raaldantlal  Sohoola 
far  tha  Blind 

1 48 

a 

34 

70.9 

“Charaotariatlca  and 

Chlld-oara 

authorltloa 

. 

Parforaanca  of  Houaa 

Paranta" 

(72) 

(23) 

(33.7) 

(Appandlx  D) 

Co-worlcara  of 

102 

‘*5 

^.1 

houaaparanta 

(30) 

(22) 

(73.3) 

Or.r  62  p.r  ,»„t  of  th.  .d^lMotrotor.  h.6  o„,l.t,6  u.  flxot  ,u..tloo™>lro  I.0 


i 
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of  Hoosoparooto",  (Appendix  D)^wa«  constructed  to  determine  the  preferred 

qualities  in  houseparont  performance  hy  utilising  over  200  items  mhioh 

were  selected,  not  onljr  for  the  prominence  giren  the  related  topics  in 

literature  on  child  care  and  group  living,  but  because  they  appeared 

to  have  merit  for  investigative  purposes.  The  questionnaire  was  sent 
1 2 
to  30  co-vorkers  of  housepazmnts  and  72  child  care  authorities  from 

3 

irtiom  there  were  45  applicable  implies  (44  per  cent).  See  Table  1. 

The  data  collected  through  the  use  of  the  questionnaires  were' 
analysed,  and  where  possible,  tabulated  and  interpreted. 


Co-workere  were j AH  nurses  supervising  houseparents  of  blind 
children,  all  education  consultants  of  national  agencies  serving  the 
blind,  all  pre-school  workers  assigned  to  the  same  type  of  progimm,  all 
directors  of  educational  research  with  printing  houses  serving  the  blind, 
all  university  social  work  supervisors  assigned  to  resideatial  eehools 
for  the  blind,  and  all  principals  of  state  schools  for  the  blind  listed 
in  the  principals*  division  of  the  American  Association  of  Instructors 
for  the  Blind  (195^1953)  *bo  were  staff  members  of  schools  serving 
enly  visually  handicapped  ohildren.  If  two  prinoipala  were  listed  for 
the  sasM  school,  the  female  reoeived  the  questionnaire  because  male 
principals  predcedunated.  Principals  were  not  included  who  were  also 
serving  la  the  capacity  of  superlnteisient. 

2 

Child  oaie  authorities  were  oensultants  en  foeter  ohild  oare 
with  the  United  States  Childrena  Bureau,  31  authors  who  have  eontributed 
to  tbo  literature  conoeming  bouaeperenta,  and  adminiatratore  of  private 
reaidential  aehoola  for  the  deaf  a^  phyaioally  handicapped  lieted  la 
the  Handbook  of  Private  Sehoola.  (Porter-Sargent,  1953)  pp.  573-574. 

3 

73  por  oent  of  tbooe  working  with  blind  children  returned 
uaable  data  with  16  sehoola  for  the  blind  represented. 


cHAPTsi  rr 


CHARACTERISTICS,  VOCATIOMAL  REJQUIRaiBNTS,  AND  OPINIOHS  RELATIVE 

TO  HOOSa>ARENT3  . 


With  tha  growth  of  the  noveaent  to  educate  aa  manjy  blind  children 
in  their  hoiae  cooanmitlea  as  feasible,  the  purposes  and  services  of  the 
residential  schools  for  the  blind  are  being  subjected  to  close  scrutir^. 
Ajeong  these  services,  care  -of  the  children  elicits  inedlate  attention 
because  of  the  tias  spent  by  the  blind  child  away  froa  family  during 
tha  formative  years.  Well  defined  descriptions  of  houssparent  charac- 
teristics and  duties  do  not  exist  although  the  houseparent  holds  an 
integral  position  on  the  residential  school  staff.  RecooMendations  can 
be  proposed  regarding  houseparent  duties  and  child  care  services  only 
when  position  descriptions  and  requirements  are  available  for  reference. 

Charac te ris  t ios  of  House pa rents 

Specifically,  what  typifies  the  houseparent  as  to  age,  sex,  mar- 
ital status,  education,  and  experiencsT  What  are  the  requirements  and 
conditions  of  emplcormentT  What  are  the  houseparent  opinions  regaiding 
their  staff  positions,  work  conditions,  supervisors,  and  professional 
training!  To  dstemlne  the  characteristics  of  houseparents  and  to  explore 
the  Institution  setting  within  which  they  perfom  their  duties,  43 
administrators  were  requested  to  report  census-like  information  regarding 
their  houseparents.  From  these  reports,  data  were  compiled  concerning 
325  houseparents  in  36  residential  schools.  See  Table  2 for  a compilation 
of  the  staff  pattern  of  each  institution  reported  by  the  administrators. 
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Tot*l»  325  279  *6  8 18 

*AH  vldon. 

ataff  aMBbara  aet  la  tha  oapaoltor  of  houaaparanta  part  tliM. 
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Of  the  36  institutions,  11  haw  oiiljr  womii  on  the  boussparent 
staff;  In  19  othsrs,  80  to  100  par  cant  wara  woiaen,  yt  in  contrast, 
ona-balf  of  tbs  bousaparants  at  ona  Institution  wara  own.  If  tba  facul- 
tlas  of  tba  rasixlsntial  scbools  for  tba  blind  bava  aj^roxlaataljr  tba  sane 

a 

sax  c<Mposition  as  thosa  in  public  school, tbara  is  a llaltad  aasculina 
influanca  on  tba  ptq>ils. 

Sight  aarriad  couplas  sanrad  as  bousaparants  (3  froa  ona  insti- 
tution) and  16  bousaparants  wara  aarriad  to  other  staff  aaabars.  Of  tbs 
117  bousaparants  who  coapletad  Quastionnaira  U,  orar  44  par  cant  raportad 
that  tbs7  wara  aarriad  (6  to  other  staff  aaabars),  and,  although  not 
raquastad,  ona-tbird  also  noted  that  they  wara  widows.  (Saa  Table  H 
Inasaucb  as  institutional  attitudes  aajr  be  dspandsnt  upon  tba 
age  of  tba  staff  aaabars,  participants  in  the  study  wars  raquastad  to 
report  tba  ages  of  bousaparants.  Adainistrator  reports  indicate  that  70 
par  cant  of  tbair  bousaparants  wara  osar  30  years  of  ago;  45  par  cant  wara 
froa  51  to  61  years  of  age;  and  25  par  cant  of  the  bousaparants  ware 
above  6I. 

Of  the  117  bousaparants  participating  in  this  survey  over  65  par 
cant  wara  50  years  or  older  with  30  par  cant  above  60  years  of  age.  Of 
the  institutions  surveyed  in  1940-41,  Hopkirk  found  36  par  cant  of  bousa- 
parants wara  over  50  years  of  age;  and,  of  tbaso,  26  par  oant  wara 

1 

reported  to  be  within  the  aga  range  of  50  to  59  years  of  aga.  Tba  data 


^W.  Hopkirk,  Institutions  Serving  Children.  (New  Torki  Russell 
Saga  Foundation,  1944),  p.  72. 


Tabl«  3 
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NDMBIR,  SKI,  AND  MARITAL  STATUS  OF  REI>ORnNO  HOOSBPARaiTS  IN 
THIRn-TWD  RBSIDSNTIAL  SCHOOLS  FOR  THE  BLIND 
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suggests  that  paraons  now  aaplograd  aa  houaaparanta  at  raaidantlal  schoola 
for  tba  blind  ara  older  than  the  houaaparanta  ai^lajrad  In  19^-^1«  Sea 
Tabla  k. 


Tabla  4 

ACB  DISTRIBUnOM  OF  HOaSBPARBJTTS 


*£^l0(7ad  aa  bouaaparant  part  of  day* 

^Ctae  paraon  a^jlojrad  aa  bouaaparant  part  of  day* 

^FItb  adainlatratora  did  not  raport  bouaaparant  agaa. 


Baalde  aga  ranga,  tba  extant  of  aach  bouaaparant'a  aducatlon  waa 
alao  explorad  daring  thla  atudjr  alnca  thara  la  no  profaaalonal  training 
jji  thla  country  for  houaaparanta,  thua  Halting  tha  adueatlonal  criteria 
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» 

that  might  b«  appUad  to  appUeanta.  Admlttodljr,  tha  poaaassion  of  a 
high  school  graduation  cartlfleata  doas  not  Insura  tha  comp«tmncy  of  a 
housaparant,  tait  tha  applicant  with  only  alamantaiy  school  education 

I 

may  faca  particular  problaas  of  communication  In  har  work  with  sacoodary 
sohool  studants. 


Tabla  5 

HUMBBR  or  TEARS  OT  EDOCATIOH  REQDIRH)  Of  APPLICARTS  FOR  THE 
HOOSBPARBfT  POSITIOM 


Rombar  of  years 
of  education 

Administrators  reporting 

Par  cant 

Nona 

6 

16.7 

Eight 

3 

8.3 

Nina 

1 

2.8 

Tan 

5.6 

Slarsn 

0 

Twelra 

1 19 

52.8 

Sixteen 

1 

2.8 

No  answer 

4 

11.1 

Totals 

36 

iOO.l 

Aooordlng  to  tha  administrator  rapUas  susnarlzad  on  Tabla  5t 
orar  16  par  oant  of  tha  Institutions  hsra  no  aducatlonal  raqulramsnts  for 
applicants  to  tha  housaparant  position,  and  8 par  cant  raqulra  only  an 
alaoantary  education.  Orar  50  per  cent  of  the  administrators  reported 


14 


one  superintendent  preferred  s college  degree  with  18  hoars  credit  in 
special  education.  One  superintendent  observed  that  4 of  his  7 house- 
parents  are  teachers  of  whoa  3 bad  the  BA  Degree.  One  actelnietrator 
cited  the  iiqwrtanoe  of  courses  in  ohild  guidance,  growth  and  develop- 
■ent,  and  child  peycholog}r  to  the  bousaparent  preparation  while  another 
urged  child  care  and  psyohologf  courses  as  in-servloe  training.  Of  the 
houseparents  participating  in  the  survej,  one  reported  5 jeare  of 
education  in  contrast  to  three  with  17  7sars.  See  Table  6.  Seventy 
per  cent  of  the  houseparents  had  eoiq>leted  high  school,  of  whoa 
54  per  cent  had  continued  their  education 

Aside  froB  their  education,  the  attltocte  of  houseparents  toward 
children  may  be  influenced  fay  their  experience  with  children  outside  of 
the  faalljr  unit.  All  but  a seal!  percentage  of  the  houseparents  have 
cared  for  children  other  '^han  their  own;  the  highest  percentage  of 
houseparents  specifying  10  years  of  experience.  (See  Table  7),  Over 
37  per  cent  took  the  position  without  having  cared  for  other  children 
previously. 

To  examine  the  other  types  of  experience  that  might  influence 
houseparents , adhdnistrators  were  requested  to  list  the  experience 
requireaenta  of  applicants.  Although  no  specific  types  of  experiences 
were  required  by  17  superintendents , 8 desired  experience  with  children 
and  2 expected  applicants  to  be  a mother  or  to  have  had  experience  in 
orphanages  or  in  similar  institutions.  One  administrator  required  exper- 
ience as  houseparent,  youth  worker,  camp  counselor  or  nurse;  another, 
personnel;  another,  successful  amployment  in  working  with  people;  another, 
experience  in  teaching,  guidance,  or  panntage.  One  superintendent 


/ 


I 
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Table  6 


TXIBS  OF  HXCATION  COHPLTIH)  BI  HOOSSPAiUMTS 


17 


I 

t 


pro|ioMd  • jMr  »f  mKpT\moo»  vltk  ofeU4rM  «m  <lMlr«ta«  b«t  aot 

of  )0«  »9piAmmml». 

la  an  affort  t«  MtahUah  tto  mgpmr\mnom  erltarla  far  a^^oaata. 


that  had 


af  tha 


aaafal  ta  thaa  aa  haaaayaraata.  Taaohli^  had  aaalatad  >9 

raatai  aahoal  aaimtUa  aarrad  aad  i«arlj« 


thatr  oae  ehildrae  praparad  2d  haaaaparaaU  far  thalr  aarli. 

(Saa  Tahla  S.) 

datamlaa  olhar  tjrpaa  of  axparlanea  that  aaalat  hrMifaraiiTi, 
thp7  Mra  aakad  t«  Hat  hohtolaa,  iataraata,  airin*  ^ 
hara  halpad«  2a  rapljr,  hotifciaa  «ara  aaafNd  ta  aora  tha  13  aha 
raapaadad  ta  tha  prarloaa  raqaaati  la  that  26  ladloatad  aavlj«  aaalatad, 
mu\e  aidad  23,  aad  10  npllad  that  thair  laiaraat  la  ^Ma  ted  haaa  a 
■appall.  Slztaaa  of  tte  booaaparanta  pra|)a»iJ  that  thalr  pXaaamro  frw 


Skllla,  ablHtlaa  and  oteraetariatlea  tabalatad  ae  far  la 
■1u4p  halp  daaeriba  tha  typa  of  poraoe  aa  a booaaparant  aad  aab- 

Jaot  ta  tte  eiadltlaoa  of  ograant  foaad  la  tte  raaldaatlal  aebaola  far 
tte  bllad. 


Tha  principal  aadla  by  ahleb  naarly  ooa-f earth  of  tte  booaaparanta 




<3mrm  aad  •ctoel  •cUtIUmV  . . • . 20 

BmtIac  Mn  ehildrw  •••••••...••2* 

I 

Hob61—  ,13 

f 

■oralAc  am  boapltAl  I5 

**>" 

To«tb  elab  •elintiM.  11 

llowapTTt  at  aaoUMT  iAaUt«Uoa  • * 9 

Otitar  lActltatlonai  pociUona.  10 


Hafl0cr«ft  aetlTltiaa  9 

ToatJi  *«— a 

TMtar  boM  emJ4  ear* 7 

•■TMT/  aebool  aellTltiaa.  f 

9aaot7  oallor*.  . ••••••  1 

Civ&«  elab  actlTlUaa  2 

CoUa«a  actlTitlaa 2 

Adlaitjr  aj  pla/frowid  aaparriaor.  .....  b 




Total  raaponsaa 


210 


1 


19 


UMir  MM 

lavllUitlM.  Ormr  ik  pmr 
Cm  ^1  lit  M sad 


■taff  ■— ta>ta 


rafMTala 
«pyll— tl— 
Cm 


fear  frlMda  «f  th* 
tte  ivpM-UMltjr 
t M 


T»kl«  9.) 


Tabla  9 

nrcRiunca  noARSDD  bowawt 


BTLODovr  groKTurn 


T«t«la 


117 


99.9 


Alttamiffe  artal  n1  dap*acl  «p«a  a rmrXmXf  mt  aadla  la 

•wcto  for  bottMparwt  ap^Msta,  5 ampmmU  vpmt  paraooal  raeraltMt. 

TaW»  10.)  la  omXj  6 atataa  daaa  Um  alrll  aarrlaa  aeraaa  appll- 
•aata  far  tha  boaaaparaat  paaillaa. 

Tibia  10 

Moacr  umanm.  or  BoasvAxar  Airuauns 

KtfSmc  BT  AXKZXIsnuTCKS 


■labar  af  rapliaa 


la  9 

■a  apaeifla  ataaic/.  •.*••*••••««««««  J 
btalalatrator  raenltaaat  3 

Itaia  aim  aai^aa  1 

Stata  i^lk^aaiJl  m^mnej  b 

Prirata  wplajaaet  a^ancj  b 

0*  S*  M^il  cyaaiil  i^^maaj  2 

AH  acan^  iplxyaaiit  cpaw|ja 1 

Stata  dapartaaet  af  pahlle  aalfara 1 

lawapapar  adrartiaaaaata.  2 

Staff  Mabara  2 

Tatal  raaponaaa.  37 

le  raapaaaa.  «...••  8 


21 


Ab  l^wrtAat  factor  1b  r»«r«ltBaBt  U Um  Bf  hBOBBpBTMt 

mIbtIm  ttet  TBTlBd  IB  19)*  - 19))  fr«  Um  ^I^ImbI  BlnlMw  bT  l3,2*) 

iB  thB  iMBBt  Bf  $1,31)  vlth  tbB  hl^hBBt  btImm  bbIbot  rBporltl  aj 

l*,2*6  BBd  Um  iBBBBt  BBZiMM  $1,*3)«  (3bB  TBhiB  11.)  ABBUMF  Bt«^ 

Bf  BBUrlBB  paU  lABtltBtlBBBl  pBITHIWll  BBTIJ^  19)3-19)*  IJKliBBtBd  UM 

1 

•BBB  BB1bT7  rBBfBB  fBT  bBBBBpBrBalB. 

Thmv  La  a vlAa  vmrlatlaa  bBtwBBa  BBolloBa  Bf  BBBBtry  Bad 
VBrl««a  iBBtitBtlBBa  vIUUb  bbbIi  aBBtlaa  aa  t#  tbs  aaouBt  af  tbIbb 
plBBBd  Bpon  Um  baard,  raaa.  aad  oUmf  aarrloBB  prarldad  far  a tMBaa 
paFBBt.  SIbbb  Um  labalatlBO  aa  Tabla  11  abaaa  UUa  Talaatlaa  ta  Taj7 
froB  $300  to  $1,000  far  taa  Baalba,  aalaF7  can^rlaana  oaa  aal/  bo 
aatlaataa.  A 1mm  aalarr  * *«f7  *lcb  valaatlaa  far  ^aari,  naaa, 
aad  aarTlBBB  aaj  a>7aBl  a bl(b  aalaFy  tbat  aaFrlaa  aa  allomaoB  af  molj 
$300  far  Um  aaaa  aarrlaaB. 

Ta  ra^ira  vlUi  atbar  mtmtmr*  af  Um  ataff,  aba  ara  a^lajpad  far 
apprazlBatalx  Um  aaaa  naBbar  af  Boatba,  taBahara*  aalarlaa  aara  aaad  aa 
a baaa.  la  ana  raport  Um  alw^Baa  hoaaaparaot  aalaty  aqaalad  Um 
tBaobara*  bat  la  13  oUmf  iBBtllatlBM  iba  aariMM  baaaaparant  aalarr  aaa 
aqalralaat  ta  ar  aaa  abo^a  Um  taaebara*  ainljBBa. 

laaBMieh  aa  dlffiaaltlaa  aFlaa  aban  oa^parlac  aalarlaa  from 
dlffaraat  aaatlaaa  af  tba  ooaalFr,  adblalatratara  aara  raqaaatad  ta 
oaa^ra  fae«ltr  aalarlaa  vltta  Umbo  af  atbar  taaebara  1b  aaoh  atata.  Orar 


I.  fra^tan,  *Sta4r  af  Salarlaa  aad  Uacaa  Paid  Paraonnal  la 
TVlrtr  faar  Aaaidaatlal  Sabaola  la  Um  0.  S.,*  (Haa  Tarki  lav  Tark 
iBBtltata  far  Bliad,  I9)*)*  *,)«  (WiBangraphad.). 


Tkbls  11 


W»B»A/lBrr  AJDRJAL  3ALAKUB  U0>  NOma  OT  WftODOBrr  mqffp  BT  ASaXISnUTORS 
rACOLTT  3AI.ABTTB  LI5TB)  COMPAJUSQH  WTU  LOCAL  AJS)  STAT»-J«I* 


195^1953 


*~A"  in  ooliaan  7 ImUmIm  that  faeultjr  SAlarlM  in  Um  r««14MtUI  Mhool  for  Um  hiiii  ar«  abov« 
those  in  not  hborlxy;  loesl  sehools.  ”B"  ladlostos  •olarlos  are  halaw  the  looal  aahoolj  and  *3"  rapraaanta 
the  sajM.  I I ooliam  8 tha  coi^arlaon  with  atata  irirto  salartaa  La  aotad  oaLne  tba  sum  oada. 

^Tha  alAn  praoadlnc  tha  aotr7  LwUoataa  tha  aatlaatad  ralaa  of  aarrloaa,  board,  and  rooa 
offarad  in  a iditlon  to  tha  aboro  aaJ.ai7. 


(3) 

(6) 

(3) 

(6) 

$2390 

♦ 

a 

$2960 

$3600 

$3628 

zyto 

2952 

2628 

3360 

2290 

2709 

3630 

5630 

12)0 

♦ 

$1000 

2600 

2600  a $1000 

3600 

2112 

2880 

2880 

6600 

1630 

♦ 

430 

2300 

3230 

6600 

2090 

2693 

2660 

3366 

2030 

3260 

3600 

5660 

2061 

2618 

2208 

3690 

X573 

♦ 

%30 

1800 

! 3130 

6200 

^ou««  p*r*nt«  rvqulrad  to  *11*«  is"  o 
**WorW  Inin*  aonVb*  and  paid  far  toa  *a 


ioi^>aaaatod  baln(  a^l^rad  at  on*  rank  lO«faar  toan  anal. 


T»bl«  11  (ooatlMMd) 


TahL*  11  (oontljaM^) 


i) 

O) 

(6) 

(5) 

(6) 

(7) 

(8) 

LO 

•i‘*65 

•1695 

•2OO0 

•3600 

S 

8 

9 

IMO 

1620 

2070 

2250 

s 

8 

9 

1000 

♦ 

1 <»50 

1500 

1950 

3500 

B 

B 

9 

1060 

♦ 

360 

1215 

2250 

3000 

B 

B 

9 

1035 

♦ 

1*00 

1035 

2600 

3200 

8 

B 

10 

1035 

♦ 

270 

2060 

laoo 

3396 

B 

26 


16  p*r  o«nt  of  tho  Instltmtioo  •alorioo  woro  aboro  thoM  paid  looalljr; 

36  p«r  eoat,  paid  UmIt  taaohara  U»a  aaiM;  and  42  par  cant,  wara  baloa. 
SuparlntaKUnta  rapUad  that  thay  wara  pasri^C  *bo»a  tha  aUta-wlda  a Tarawa 
in  22  par  oant  of  tha  Inatltatlooa,  36  par  cant  wara  pajlnc  taachara  balow, 
and  orar  30  par  oant  wara  pajrlnf  tha  aana. 

Mina  of  tha  uppar  18  aohooLs  Uatad  on  Tabla  11  ara  ra(ulatad 
atata  oItU  aaprloa  palloUa.  Tba  4 otataa  pa7in«  tha  pooraat 
Mlarlaa  wara  not  aabjaot  to  tha  aUta  elrll  aarrioa  rac«latlooa.  Tha 
paraomal  of  oiOy  00a  of  tha  10  InatltatioDa  raportlnc  tha  lowaat  aalarlaa 

pAtd  to  hoaaaparaata  ara  undar  oiall  aaraloa. 

7i»  mmImtj  aehadttla  m»j  datamlna  tha  lanfth  of  aarrtoa  In  this 
flald  as  wall  as  tha  typa  of  applicant  for  tha  poaltloo.  Tha  co^ilatioo 
of  Tabla  12  liwUeatas  that  thara  is  no  partloalar  lontarltjr  In  tha  bouaa- 
paront  pooitlco  alnoa  50  par  oant  of  thoaa  partlclpatln*  In  thin  atodf 
had  had  azparlaaoa  la  Uiatltotlooa  for  3 yaara  or  laaa. 

ABothar  factor  lAleh  Infloancaa  tha  typa  of  paraoanal 
attractad  to  tha  houaaparant  pialtloo  la  tha  nunbar  of  hours  raqulrad  to 
ba  00  duty.  Slxtaan  adsUnlatratora  noted  that  thalr  houaaparanta  wara  on 
dnt^  60  hours  a waak  ar  last  and  3 raportad  that  thalr  houaaparanta  war. 
on  «tatr  5+  (3^  Table  I3.)  Sljt  a«talniatratora  achadulad  houaa- 

parant  datlaa  for  40  hours  or  laaa  aach  weak. 


^Th.  lan«th  of  aarrlca  in  worK  with  the  biind  waa  rapoi^W 
houa.par.nt.  dmrln*  Saptaabor  1955  follow.  1 Under  on.  year  - 18.6»J 
on.  year  - XZ.Zit  two  yaara  - 12.2^;  thra.  yaara  - lO^J  four  * 

8.4irflro  yoor.  and  up  - 38.9<.  Seal  0.  3.  Bureau  S^tlatlca, 

National  Surraiy  of  Paraonna^  Standards,  y>d  Foraa^l 
Sarrlooa  'for  Ztm  Blind  - 1955«  t»art  I,  (pac.  1956).  P»  CTiDl*  *9). 


Ih]mb«r  of 
housep«r«nt8 


Par  cant 


28 


Table  13 

numbbr  of  doty  hours  assignkd  HoasH>ARarrs 


Hourt 

bv  Administrator*  | 

Retorted  by  HouBeparento 

per  week 

Number 

Per  cent 

Number 

Per  cent 

Under  35 

i 

- 

3 

2.6 

36  - 55 

25 

69.6 

38 

32.5 

56-75 

4 

11.1 

13 

11.1 

76-95 

2 

5.6 

27 

23.1 

96  - 115 

2 

5.6 

7 

5.9 

116  - 135 

3 

2.6 

1 

136  - 155 

1 

2.8 

19 

16.1 

Abore  15^ 

1 

2.8 

2 

1.7 

Hour*  T*ry 

1 

2.8 

5 

4.3 

Totals 

36 

100.3 

117 

99.9 

The  number  of  duty  hour*  reported  tgr  houaeparent*  rartea  from  40 
hour,  per  week  (tncludln*  time  when  the  children  were  aalaep)  to  144  hour, 
for  6 day*,  and.  In  two  tnstanoe*,  7 day*  per  week  were  acknowled«*d.  In 
eontraat  to  thoee  who  reported  they  were  on  duty  all  of  the  time,  orer 
30  per  cent  of  the  houaeparent*  were  on  duty  5°  hour*  or  1***  each  week. 

(Table  13)  with  that  a.*t«ned  hy  admlniatrator* , It  1*  noted  that  the 
peroentaee  of  houaeparent*  working  1***  than  55  hour*  per  week  i* 


approxljuit^ly  on0~haXf  r®port*d  by  tiM  adiBlniJ'tr>t.or>»  Riis  dlX— 

f«r«nc«  Bay  b«  contrlbut«d  to  tho  administrator' s failuro  to  count  all  of 

tho  ti»9  spont  vith  tha  childran  aa  duty  tixaa  inaamuoh  aa  ma^jr  houaaparenta 

are  r»<quir*d  to  lira  in  tha  dormitoriaa  and  ara  on  call  moot  of  tha  time. 

Sararal  adminiatratora  • attitudaa  may  ba  raflactad  by  coaaaanta  auch  aai 

«X  raal  parant'a  work  ia  narar  dona",  "houaaparanta  hava  tha  childran  whan 

thay  ara  not  in  achool",  'hnd  a ca^tant  houaaparant  haa  to  ba  thara  on  tha 

1 

Job  mora  than  40  hours  a waak*. 

In  some  stataa,  adminiatratora  racogniaad  that  houaaparant  dutisa 
ra«quira  mora  than  hours  a waak  for  adaquata  auparrlaion  of  tha 
childran.  Thasa  stataa  contlnaa  to  pay  tha  houaaparanta  during  tha  su»ar 
for  orartlma  accumulatad  during  tha  wintari  i.a.,  ooa  tnatittttior> 
pays  on  tha  basis  of  a 40  hour  waak  with  4 hours  orartlma;  anothar  pays 
tha  aecumlatad  orartlma  of  10^  hours  aach  waak  and  an  aaatam  atata  haa 
adoptad  tha  12  month  pay  mathod  usad  for  taachars.  Thraa  of  tha  atatas 
ei^loy  thair  houaaparanta  12  months,  two  for  11  months,  tan  for  10  months. 

Anothar  aatiauta  of  tha  work  load  was  datarminad  by  tabulating 
tha  ramibar  of  ohlldran  aaalgnad  to  aach  houaaparant.  Difficultiaa  arisa 
for  thoaa  houaaparanta  who  harm  a larga  numbar  of  small  childran  to  make 
rmady  for  class,  to  groom  for  maala,  or  to  auparriaa  during  tha  lalaura 
timm  aetiritias.  Tabla  14  shows  that  orar  12  par  cant  of  tha  houaaparanta 


’ P.  "Tan  parcant  of  all  amployaaa  in  public  aganciaa 


workad  60  hours  or  mora  coa^parac  witn  . paroanx  m priw- 

Thaaa  long  hours  ara  attribuUbla  to  tha  houaaparanta  who,  in  addition  to 

balng  'orduty'  for  long  hours  ara  also  'on  call'  twanty-four  hours  a day." 


3» 


Table  14 


^ HUMBER  OF  CHILERn*  SUPERVISE)  BI  EACH  ROWTIHG  HOUSiRARENT 


Nuaber  of  children 


Under  15 


31 


«re  .up.rrl^lB«  of  l..»  tb*B  15  chUdr.n,  20  pr  cnt  c.r^  for 

groopo  th*t  bad  l6  to  20}  alj»at  a«  »any  bad  groapa  of  21  to  25,  »nd  H Por 
c«it  of  th.  bousoparont.  bad  fro.  26  to  30  chHdr«  aaaKnad  to  tbalr  car.. 
Tboa.  aup.rvlaii«  100,  96,  and  85  obildr.n  also  Indicatod  that  tboy 
r.Haf  bouaoparMita. 

For  ecparatlT.  parpo...,  tb.  r.porta^  .nron..nta  of  10  a.lactod 
raaldantlal  achoola'  wr.  attllaod  to  dotontln.  th.  ratio  of  ehildron  to 
.acb  houa.par.nt.  So.  Tabl.  15  vbar.  th.  n«.b.r  of  ehildron  por  boua.- 

parmt  Tariad  fro.  7*5  ^ 22. 

With  th.  adr.nt  of  th.  ahortor  i»ork  ...k,  tb.ro  baa  bo«i  an 
inoroaa.  in  th.  nunbor  of  houa.p.ronta  carlnf  for  .acb  child.  Tb.  adain- 
iatralor.  of  22  tnatitutlon.  m>ortod  tw  bouaoparonta  aup.rria.  aach 
child}  at  3 achoola  on.  aup.rrla.a  th.  childr«>}  at  6 othora,  thro* 
dlfforant  houaop.r.nt.  car.  for  .acb  child}  and  at  1 other,  four  boa..- 
parent..  Additional  rariaU--  ..r.  incl-dad  in  th.  ropU...  "t-o  in 
glrla*  baildin*.  thro,  in  tb.  boy.*  domltoiT-»  bot  can  b.  a.  -aiTF 

aa  aix-}  . -t  laaat  two  bet  «r.  in  a—  baildin..-.  Tb.ro  war.  2 

naporta  roflactin.  that  on.,  two,  or  thro.  hoaa.p.r.nta  auporria. 
th.  aajM  child  dapwadln*  upon  th.  ahlft. 


lln  th.  of  tb.  ad.lni.tr.tor. 

10  chUdr^,  ....  5 to 

Sl*t:'22  orTLTblri^  t;.  unit.  (*.  E. 

ground  of  tb.  Sogro^atinc  of  D.*T  ’T!?! — ?n.aVi  for 

^rouou  a ■ Stat.a,  ogcn.  n.ahl  Tta^ 


th.  Doaf.  1^53.  P.  17^.  to  car.  f<n-. 

ar.  aa  n*ny  aa  on.  houaa^sth.r  * Torkf  Col«.bta  OniTwraltJ 

(*ra  Bur..iat.r.  Fo^y-riT.  in  a raniljr.  York.  Col«n 

Pr.aa,  19^),  P* 
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T«bl«  15 

TOTAL  BIHOLlXBrr  CCMPARffi  TO  MUHKBR  OF  HOOSa»AREMTS  m IVEafTY 
RSSIIfflMTIAL  SCHOOLS  FOR  THE  RIJND* 


33 


Irr»«p*etiT*  of  tit*  nuater  of  ehildrm  ^ **0^  booM- 

parwt,  a «up«rn*or  ia  able  to  abo*  bavavparanta  taahnlft^aa 

that  work  affaetlraly  with  chlldran,  and  ax>eo<ura<a  booaaparanta  to 
baooM  int«(r«l  Maibars  af  tha  ijaatitmtlon  ataff. 

C-aran  adtalnlatratara  daaUaatad  thaa^alwaa  aa  tha  bOBaaparant 


(Saa  Tabla  I6.)  four  daaaa  and  b prlneipala  bara  tha  *aaa  raapoMlbll- 
Itlaa  in  tbalr  raapactlra  inatltwtlooa  and  ana  a^lnlatratar  raportad 
that  thara  waa  bo  aaparrialoB  of  bla  banaaparaata. 

Tba  baoaaparanta  wara  aakad  to  raport  tha  poaitiao  of  thatr  awpar- 
Tlaora  ta  ctotaraiaa  tha  paraoaa  raapoaalbla  for  tha  <hit7  aaaU»at»ta  of 
thaaa  partlolpatljsc  Ui  tha  auraaty.  Orar  bO  par  oaet  of  tha  baaaaparamta 
(iMt^natad  aapariataadaarta  aa  at^)arwlaara  wbila  12  par  oaat  rapartad 
th*t  tha  baad  booaaparant  bald  that  awtharlty.  (Saa  Tabla  l6«)  I* 
olhar  rapliaa  tha  paaitioa  of  aaparrlaor  rariad  fro*  payahalaclat  to 
aoeial  aartcar,  daan  af  atadanta,  aad  priaaipal. 

Ta  azplaro  tha  axtoBl  af  ciwiatntiaa  with  thair  aaparrlaora, 
tha  bauaaparaBta  wara  aakad  bow  oftaa  thay  eamfar  with  thair  awparriaara. 
(Saa  Tabla  17.)  Orar  52  par  oant  had  aa  rofml*rlj  aahachalad  eanfaraooaa 
ii»  oootraat  to  tha  b par  oant  who  had  daily  aaofaraaoaa  with  thair  awpar- 
Tiaora,  tha  11  par  oant  who  rapartad  waakly  aaaaiaoa,  ajad  tha  6 par  oaat 
who  had  00a  naatinc  aonthly. 

Acoordii«  to  tha  a(Miniatratora,  tha  fraqaatioy  af  amparrlaory 
confaranoaa  rariad  froa  tha  daily  ta  tha  anmal  laoldaat.  At  39  por  oaat 


or  tw" 


Tabls  16 

3TAF>‘  POSITION  Of  HOUSB>AR»T  SUPBRV130RS 


Positioo  of  »up«-rl9or 


3up*riiit«Dd«)t 
dMd  housoporont 

Doan 

Principal  or  tiaad  taacnar 
Natxoo 

Hooaaparant  »oparTi»or 

Cottar  aaparrl^or 

Pajcbolociat 

Social  «DTk«r  and 
paycboloclat 

Soporlntandant  and  «alj-or. 

Stodant  diractor 

Social  workar 

Chiaf  rocraalional 
Inatructor 

Othar  booaaparanta 

No  aaparrlaor 

No  poaltlon  raportad 


Raportad  bir 
A<teiniatratora 


N\abar 


11 


30.5 

19.5 

11.1 

11.1 

8.3 


Raportad  tgr 

Housoparacts  ] 

'■  1 

N«abar 

1 

Par  oant  | 

67 

40.2 

f 

14 

12.0 

' 

Totals 


36 


100.1 


117 


99.9 


Tabl*  17 


nouDDCT  or  sopBiviaofor  oomratcss 


H»porfd  togr 
A(teial«tr*torfl 


»>port«>1 

>ou*«p*r«nt* 


CanfcrvBOM  Sebaduladt 


36 


50  p«r  c«nt  of  tho  r— ouporlntondonto  ocbodulod  aoDthly  cotiforoncoo. 

Only  24  por  oont  of  tho  hooooparoato  had  rocolar  conforoncoa  with 
thotr  aoporrlooro  oonoornla*  tho  probl«  of  thoir  chlldpon. 

A probo  lato  othor  typoa  of  eonforonooa  roroalod  that  tho  caao 
eobforonco  waa  wood  aa  a auporriaoiy  practloo  ty  88  por  cont  of  tho  adialn- 
Vatratoro,  and  75  por  oont  aaod  tho  ataff  eotvforonco  for  traininc  hooao- 
par»ta.  At  loaa  than  6 por  oont  of  tho  Inatltutlona,  hooaoparonta 
porliolpatod  In  tho  cooaldorattoo  of  tho  pupil  applloant  althoa«h  at 
47  por  oont  thiy  wora  iacUdod  oeoaalooally.  ^ c«partoon,  76  por  oont 
of  tho  a^Oniatratoro  Inclndod  tho  hoaaoparont  in  tho  oonforoncoa 

Sineo  of  II  — botwoon  aaporriaora  and  hooaoparonta 

am  not  oloaroat  and  with  Umltod  oontaet  botwoon  tho  Inatltntiao  and  tho 
tnma>  tha  typo  of  Infor-atloo  aTailablo  to  tho  hooaopamnt  nay  ham  a 
dimet  boarin*  apon  ohild  oam.  An  opinion  waa  axpmaaod  ky  — mtainla- 
tmtor  that  tho  hoaaopamnt  nuat  bo  pmfooalooal  in  bar  attltodo  to  ham 
aeeooa  to  tho  moorda  whioh  nay  oxplaia  tha  natom  of  tho  roplioa 
tabolatod  on  Tablo  18  rofardint  tho  aTailability  of  tha  fUoo.  Althoo«b 
DO  moorda  worn  aoeoaaihla  to  tha  homaoparonta  in  2 Inotitntiona.  at  7 
Dthom  all  filo.  worn  amilahlo  and  at  3.  tho  filoa  worn  intorpmtod  to 
tho  honaopomnta.  ^amnt  cormapondoneo  waa  tho  -oat  aoooaalhl.  in  30 
maid«.tlnl  achoola  in  contmat  to  only  tho  -odioal  mporta  amilablo  in 
on a inatitatiaai* 

Dlacmpancloa  botwoon  tho  data  co^Uod  on  Tahloo  18  and  19 
indieato  that  -aiy  hooaoparonta  am  not  awam  that  fUoo  am  amilablo 


for  thoir  aao. 


Ycoordln^To  T>T>Ta  1^,  wrWBBWm 


\nt«l  st«tl>tles 


37 


Tabl*  16 

TIPBS  OF  DATA  KAE8  AVAILABLI  TO  HOUSEPARBITS  BT  AEMDCISTRATORS 


1 || 

i is 


n u/Vi 

IH  Hi  II 


1 


o 


ri  U O 

|{  S 

I:  i 


I «■ 
i I 

a < 


1 

23 

I ’ 

2 

X C«t*cei7  of  rocordo  axmlloblo  to  hooooporrot. 

0 Coto«OT7  of  rooordo  Ifltorprol^  to  hooooporoaU 
. Hcmwrot,!-  flTon  lnf««Uoo  fn-  th—  roco^ 
b CotofOTT  of  rocordo  .roUoblo  to  hooooporonto  i>  .cm  omo.. 
e Rooolto  of  ooBtol  tooto. 


rooorda 


Table  19 

TTPBS  OK  DATA  AVAJLAHLI  TO  RBPORTDIG  WHBB*ARKIIT3 


a . gXrmm  \MfmrwaXUm  fr««  U»^  r*««^  T»rWUr. 


ljirerMti«Q  b»c»«i*«  27  P«r  o«nt  of  thm  tMO««par«at  iaf«rBut«  work 
«h«ra  thar*  wara  aa  fllM  aTiiLUbla  ta  thaa  Qwinurart  wltk  9 P«r  aart  af 
tha  hauaaparanta  ako  Mtad  that  all  af  tha  vootAm  aara  ^aad  at  thalr 
Mcrloa.  Caoalataatly  bauaaparaata  Hat«4  paraata*  lattara  aa  thalr 
Mat  fi-aqaawt  aaturea  af  iafaraatlaa* 


41 

Table  20 

STAFF  MOST  OFTEN  CXHITACTSD  BT  PARENTS  OF 

CHILORIN  EMROUZD  Di  RESIDENTIAL  SCHOOLS  FX)R  ‘IHE  BLIND 


With  Halted  reoerda  STallabl*  t«  tba  heoaeperenta,  UMgr  are  coa- 
pelled  t«  »—k  iafaraation  threv^h  pervooal,  laferaal  linaa  of  eaMonioatloo. 
Afloerdlac  Table  20  houaeparente  are  the  ata/f  peraena  aaet  often 

aentaated  tha  obildrea'a  paraata  in  ooe-balf  of  the  laatltationa  but  it 


iM  also  aotod  on  Tablo  21  that  at  8 par  oont  of  tho  ins titat Iona,  tho 


k2 


houaoparont  dooa  not  noot  with  tho  paronta;  in  19  P*r  oont,  tho  nootine  la 
a raro  oooaaioo  at  47  por  oont  tho  froquono^  of  thoao  oontaeta  la 
rarlabla. 


Tahlo  21 

FKB30SBCT  Of  OOUTACT  BKTWKBt  aOOSBf  ARDTrS  AMD  PARBIT3  Of  cmiXRDI 

onaoLUED  a RxsioomAL  schools  for  thx  blimd 


Contaot  Intorral 

labor  of  aohoola 

Por  oont 

Varloa 

17 

47.3 

Raroly 

7 

19.5 

Wookly 

6 

16.7 

■o  oootaet 

3 

8.3 

Monthly 

1 

2.8 

Me  Intorral  roportod 

2 

5.6 

Totala 

36 

100.2 

Althoofh  tho  hoao  and  inatltotlon  ro  lot  Iona  hipo  aro  doonod  l^or- 
taut,  only  <»•  aaniniatrotor  roport*!  an  aramal  rlalt  to  ooch  hono  and 
11  por  oont  of  otharo  notod  that  otaff  nonboro  do  not  rlalt  tho  hoMs 
of  tholr  onroUaoa.  Tbo  aoporlntonrtonta  of  2 Inatltatlooa  roportod  that 
thoy  rlalt  tho  honos  of  tho  onrollooo,  ohllo  at  tho  othor  aohoola  tbooo 
rlalta  aro  dlatrlbatod  anor«  rarloaa  staff  nonboro.  In  ono  Inotaneo,  tho 
••lection  of  tho  otaff  nonbor  to  aa)co  tho  rlaltatlon  la  dotomlnod  by  tho 
tooda  of  tho  popil. 


r 

• 

• 

1 

Toblo  22 

PBItCarTAOS  OP  KKRCLLSES  HOKCS  VISITB) 
OP  TUX  RKSHSmiL  SCaOQLS 

AMMUALLI  BT  ST ATT  HHKBBtS 
FOR  TUX  BLIXD 

Pvromit  »f  »vi»b«r  I 

till  I of  aohoolo  I For  ooot 


ftmt  Toblo  22  it  lo  ootlaotod  that  la  ormr  ooo  tlilrd  of  tao  iaotl- 
totlorw,  oUff  poroonnol  Ttolt  looo  ta*n  10  pn-  Mat  of  tba  tdOiarwa's 
hMM  oad  thlo  io  «*ono  bmI  fraqaaollj  olUiar  tte  oteialotrator 


or  tbo  floia  ooelal  aorkor  la 
(Sm  Toblo  23.) 


tbOB  Half  of  tbo  laotltatloao 


— 

1*4 

r 

• Tmbl*  23 

posinoa  or  stxtt  mbibir  visirm  uckbs  or  rksuxhtiai.  scbooql 

PGR  THl  PDtOlJJOCS 


Tot«l« 


36 


100.3 


Tmv  aouro«a  dlaoloa*  bouavparant  attitoidaa  toward  thair  dutiaa 


and  ttaalr  poaition  in  tba  inatitatloBal  ataTf  atraetara.  Tba  hooaaparaat ' a 

attitada  toward  bar  rala  la  dapandaat.  In  part,  apoo  bar  axporlaaoa  and 

attitoda  wban  aba  cosaa  to  tba  Inatitatioo  and  tha  datiaa  that  ara 

anai^nad  ta  that  partloalar  paaitlon.  In  tha  Laat  four  jaam,  houaaparanta 

Of  blind  ohlldran  hara  attawptarl  to  dafina  thair  rolaa  at  tha  19^  and  195^ 

oonrantleoa  of  tba  Anarloan  Aaaoelatlaa  of  Inatraatora  of  tha  Blind,  whora, 

oalnc  workahop  taobniqaaa,  tha  bouaaparanta  azplorod  thair  rolatianablpa 

with  othar  naabora  of  tha  ataff  and  tha  ohildron'a  parontai  thair  attitadaa 

toward  blindnaoai  tha  aoebanioa  of  Inotitatioa  Iifo|  and  tha  naad  for 

1,2 

■ontal  brciana  prooadaroa  in  tha  tenitorlao  and  eottaco** 

To  datamina  tha  attitadaa  af  tha  booaaparaata  toward  thair  datiaa 
and  thair  peaitioo,  tba  li?  partieipanta  of  thin  ata^f  wara  raquoatad  to 
chaok  itana  oaa^rlnc  tba  bowaaparaot  fanetian  with  othar  aoLaotad  ralao. 
Tahla  2b  raraala  that  alnoat  bb  par  oant  of  tha  baaaaparanta  fait  thaj  wara 
aatinc  in  tha  aapaoitj  af  a aabotitata  parant.  Althaafto  tba  apraad  of 
aalaotioti  indioataa  that  thair  rolaa  aajr  not  bo  elaarl/  dafinod,  boaaa- 
paraota  (91  par  oant)  a«raa  that  thair  eoatribatiaa  to  tha  araar-all 

« 

adjuataant  af  tha  *^'> *»*<  ia  aa  ralaabla  aa  that  of  tha  taachara. 


^Catharina  Ualdon,  *Houaaparanta*,  rprtar-Jao—d  Oiaw^itn  of 
Oaarioan  haaocintiao  of  Inatraetara  af  tha  Biliia.  Jaa*  27  - Jaly  i.  19y». 
pp.  5b  • W. 

^Ada  Qmroh,  "Hoaaaparanta  (Orada  Sehoal)*,  Inla  Manaon,  "Hoaaa- 
paraata  Janiar  and  Saniar  Ri<h*,  FortT-lliird  Conwant^  of  ^rtean  Aaao- 
eiatioB  af  laotraotara  af  tha  Blind!,  Jana  2b-2o,  l95o,  P1>*  82-^. 


I 

I 

i 

i 

46 

T«bl«  24 

ATTTTODB  TOWARD  P08ITIOII  RBORTKD  BT  HOCQKPARBIfTS 

c«t«gorlM 


I 


T«  f%rtii«r  cxplsr*  •ttltmdM  r^ardlac  th*lr  wwrk,  b»o*«p*rMt« 
w«r«  ukwl  to  r«oor4  f&oton  th*t  Intorforo  with  tholr  dwtio*.  »»orwM 
9 por  o«»t  rwportod  no  dlfflowltloo,  12  por  ooot  notod  that  tholr  honro 
wnro  too  loac>  anothor  10  por  ooot  ropUod  that  thoro  wro  too  naj^ 
ohLUroo  plaowi  ondor  tholr  cam  and  3 por  ooot  propoood  that  tho  raacoa 
of  ohlldroa’a  a«oo  la  oaeh  troop  worn  too  wldo  for  adoqaato  cam  aad  awpor- 
TlalOB.  Lack  of  oooporatloo  awnc  ataff  whom  ma  iadleatod  ty  12  por 
e«ot  of  tho  hooaopamntat  only  3 por  ooot  of  tho  houaopomata  aotod  tho 

clooo  II  n of  tholr  work,  aad  tho  aana  imahor  dapiatod  iaaoeoaal- 

Wtuty  of  laforMktlon  aa  oootrlbotlac  to  thalr  dlffimltloo. 

Parthor  dwtloa  whioh  latorforod  with  tho  porfomaaoo  of  tho 
hooaoparonta  womt  naadlnCt  aaid'a  work,  hMoohold  dotalla,  mhotttwtlaf 
for  tho  oook  on  tho  oook'a  day  off,  playtrenad  ikitloo,  oroolac  atadp  hall, 
and  naminc  tho  chlldmo,  who,  whno  111,  worn  mqalmd  to  atay  la  tho 
domltoiy. 

Mkom  ooToml  honaoparonta  (8  por  ooot)  ooadondod  that  laak  of 
■ ■pjinrl  la  tholr  dlaclpllno  of  tho  ohildran  Ijdorfomd  with  tholr  hitioo, 
alto«oti»r  5h  por  ooart  of  tho  honaoparonta  mqalrod  kol#  la  haadllac 
bohOTlor  1,0  aYil—  aa  atopamd  to  22  por  ooot  who  did  not  aad  anothor 
9 par  ooBt  who  aoodod  aid  iatomlttoatly. 

tdMci  tho  honaopamnto  worn  aakod  to  aono  tholr  oonrooa  of  holy 
with  bohorior  pmhloM  la  tho  dormitory,  tho  mpUoo  ladlooto  that  28  por 
oootaot  tho  laatltatlon  a^lalatmtori  Ih  por  ooot  rlait  olthor  tho 
nponatondoat  or  tho  prlnelpall  tho  aano  por  ooot  eonfor  with  tho  doon  of 
tho  oohooll  aad  11  por  oont  |o  to  olthor  tho  prlaolpal  or  tho  aaporrlala* 
toaehor.  (Soo  Tahla  25.)  »o«ardlaf  aaolatanoo  fron  tho  foonlty,  42  por 


Tabl*  25 

sofmcs  or  assistabcb  with  bbavior  probums  — ripgrted  bt  hoosiparbwts 


H8 


H*«a*par«ol  vaparrlaor 

TMOban 

Matran 

Saeial  warkar  or  papeboloclal 

9apariatand«)t,  prlJMipal 
naparrlaar 

3oparli>tanbaDt,  taaebar,  haad 
hoaaaparaat 

daparlDlaodaut  ar  mb  la 
aattaca 

Saeial  aorkar 

Mala  taaebar 

n^a  leal  adaaation  iaatraetar 

Saparlatandanl  or  baaaaparant 
aapanriaar 

Principal  ar  p^raboloclat 

Taaobara,  olbar  baaaaparanla , 
and  mrsa 


Mart  «X  Um  iMVMpamita  eonfvr  vltii  Uw  t*«eh*r«  c— pthIj^  pr»bl— 

ot  Um  cM-L4r— . 

CiuBklatlT*  raoorda  oa  M«b  pa^il  aarallad  at  lb*  rMiitoatlal  ■ebaol 
far  Um  blljMd  oaalA  ba  aaatbar  aaaraa  af  ta  tba  baaaaparaat  far 

aoeordlaa  ta  Tabla  26,  aara  lafaraatiae  abaat  tba  oblXi'a  baalth  and  bona 
baakcraand  aaald  ba  af  aaalatanoa  ta  97  baaaaparaata. 

la  addltiaa  ta  tba  bal^fbl  prarlaaa  axparlaaaa  rapartad  oa  pa«a  17, 
tka  haaaaftaraata  aaMaatad  tba  typaa  af  aoparlanaa  that  abaalil  balp  Utaau 
Altbaacb  vrar  35  aaa^  aa^  raapaad  ta  tba  laqraixpi  24  par  aaat 
aaatad  aara  oaaraaa  that  inalada  aa  iatradaatlaa  ta  babarlar  and  aklld 
aalfara  atadlaa.  landoraft  akllla  aaald  ba  af  aarrlaa  ta  3 aaat  and 
a Ute  aanbar  aaatad  iddltlanal  azparlaaaa  vitb  naaia.  Tlaita  ta  albar 
laatltatiaaa  aara  daaLrad  3 P*r  and  gaidaaaa  aaaifaraaaaa  aaald 

bara  aaalatad  2 par  aaat.  Itera  3 aaat  daalrad  aaalal  Mrk  aapar> 

laana,  tba  aaaa  par  aaat  prapaaid  aaraLact  2 par  aaat  adraaatad  taaablnc 
and  paraatbaad  aaald  barra  balpad  3 aaat, 

Tba  baaaaparaata  aaj  barnaa  dlaaaaracad  in  tbair  aark  and  la 
tbalr  atta^ita  ta  Ij^raaa  tba  altaaUaa  in  ibiiab  tba^  find  tbaaaalraa  an- 
laaa  tba  aacffaatlaaa  praaaatad  ta  aapariara  ara  ci^*B  aaaaldaratiaau  teab 
attaattaa  aaa  rapartad  64  par  aaat  af  tba  haanaparantai  and  8 par  aaat 
raapandad  tbat  tbair  aara  crantad  aa  ae anal  anal  trial,  ablla 

11  par  aaat  rapua^ad  that  tbaira  aara  (iran  naoa. 

-g 

Tba  faracalnc  aea^ilatiaa  a«cC*ata  tbat  tba  tTpioal  banaaparaat  in 
a aaau.a  arar  54  yaara  af  aca  aho  in  aftaa  a aidaa.  Sba  han  bad  laaa  tban 


50 


I 


I 

I 

\ 

31 

3 jMn  of  laBtitutioaiLl  ozporlonoo  oad  hoo  eoi^plotod  tho  tMlfth  fndo. 

Ttm  bouaoporont  io  roqalrod  to  bo  od  dotgr  aoro  than  h6  boors  a 
ssok  with  23  ehlldrsn,  oo  tbs  avoraco,  asalcnod  to  bor  oars.  Tbs  boooo- 
parsnt  fools  that  oba  acts  in  tbo  oapaeitar  of  a ssbstltoto  paront  and 
— wm  Talaabls  a oontribotioa  to  tbo  ooor-all  adjastaont  of  tbo  efalld 
as  tbs  toaobor  altboucb  sbo  rooolTos  about  two- thirds  tbo  salary  paid 
toaebors  at  tho  saas  institation. 

yoporrlslOB  is  osoallj  tbo  aoporintoadoat  tbroocb  irrocularly 
sobodalod  eonforoooos  that  aro  stUiaod  for  In-oorrioo  training.  In 
•^ftitloa,  tbo  boosoparont  oootcs  asalatanoo  froa  otbor  staff  naaboro  to 
oops  with  dormitory  bobarlor  probloao.  Tbo  boosoparont  Is  soot  ofton 
oootoetod  onroUoo'o  paroats  on  rlslts  U tbo  Inotltotlsa  bat  ooldoa 
bas  tbo  opportonlty  to  rlslt  la  tbo  boaoa  of  tbo  obUdroa  booooso  staff 
------  Tlslto  to  tbo  boaoa  aro  Ualtod. 

Tbo  Iwosopo  ront  bas  imstrletod  sso  of  tbo  roaordo  eoaoondag  tbo 
eblldiao  and  oolite  eootrlbntoo  to  tbooo  flloo.  In  bor  opinion,  obo 

Bwro  infonHtion  rogardlng  tbo  boaltb  and  foallioo  of  tbo  eblldron 
plaood  ondor  bor  aaporrisloa. 

Tbo  boosoparont  bas  found  toaohing  axporionoo  and  ablld  roaring 
to  bo  balpfal  in  bor  prooont  pooitloa.  Sineo  so  formal  boosoparont 
tralnij^  is  aomllablo,  abo  woold  libs  to  aaroU  in  ohild  boharlor, 
wolf aro,  and  pgyebology  emirooo. 


V 


caAPTBK  HI 

TRADmC  WX  ROaSXPARXVr 

B»e«us«  th*  Hmitationa  of  «nd  a&*TAllabilitj  of  »pjxLl- 

eanta  prmnt  Um  M^loTMat  of  ftHly  qmallflwl  boM*p*r*nt* , all  that 
oaa  ba  azpaotad  la  to  biro  bouaoparonta  with  aXfaetiea  for  ahlldroa  and 
poraoBalltioa  that  plaaaa  youncstarat  in-aanriea  traialnf  and  out> 
atandli<  aaparrialaa  will  ba  raquirad  to  daralop  tha  naadad  akllla.  To 
what  axtoot,  than,  ara  tralnlac  opportwnltlaa  awallabla  to  hooaaparantaT 

Qblj  33  P*r  oant  af  tha  adnlnlatratara  raportad  ln>aarrloa 
tralnli^  and  of  tha  hooaaparanta  qaarlad,  hj  par  cant  did  not  anawar 
and  anethar  33  P*^  oant  Indleatad  that  thara  waa  no  tralnlnc  awallabla 
to  than«  Orar  10  par  cant  of  tha  booaoparaata  had  attaadad  wrkalK^) 
eonfaraocoa,  anothar  h par  oant  conntad  tha  Inatltnta  for  tha  paraota 
af  pra-aehool  Miad  chllAran  aa  part  of  thalr  in-aarrloa  traialnc,  and 
3 par  oant  Indloatad  that  th^  had  partlolpatad  in  ato4r  froapa.  Tha 
aaeood  raportad  pattam  of  training  ineladad  caaraaa  in  aab^aot  araaa 
ranclnc  fr»  aoalo-aeooeailoa  to  child  oaro  and  praetioal  naraln(«  Tha 
third  pattam  offarad  tha  haaaaparant  tha  apportanlt^  to  daralop 
racraatlanal  aatirltiaat  l.a.,  photo  oolorlnc,  male,  indnatrlal  crafta, 
flold  trlpo,  and  ^mreh  nootlncs. 

Confarancaa  with  aaparlntondanta , tha  Ohlraralty  of  Hlnnoaota 
eorraapondonoo  cooraa  on  ohlld  cam,  and  ooHoca  loctum  coamoa  wara 
Untad  aa  tha  prlnary  tralnlx^(  nathoda  Ity  booaapamnta.  Of  aaoondary 
ij^ortanea  wara  tha  confamneaa  with  tha  prlnelpala,  tha  boaaapamnt 


r 
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Tabl*  27 

THAimia  Acnvme  spohsors)  pqr  HOosvARivrs 

RgOgTEJ  AID  RATE)  BT  AIKIMI3TRAT0RS 


AotirltlM 

Rated  aoat 
aocoeasfal 

Sated  naxt 
aaceeaafal 

auooeaafal 

Total  ooBber  ~ 
oalnc  aotiritjr 

Suporrlaory  oonforoocoo 

6 (1)‘ 

1 

2 

17  (2) 

Com  oonforanoM 

2 

3 

2 (1) 

1 

17  (1) 

Workahopo 

2 

1 

1 

9 (3) 

■orloo  Orlontatioa 

1 

2 (1) 

3 

13  (1) 

LoCtOTM 

(1) 

2 

10  (3) 

■dBoatioo  mtIm 

1 

2 

9 

latornohip 

1 

1 

3 

(1) 

1 

1 

6 (3) 

lA-oorrioo  tralAinc 

2 

Vlait  othor 

iMllUttlMM 

1 

Be  aaraora 

Ik 

*taib*r  in  ( ) indlo«t«a  tb«  BOMtor  of  InatitalLooa  •pon»oria(  trainiac 
undor  otbor  aaopioM. 


5* 


participation  in  toaobars*  Motinsa,  and  tba  rasional  tiorkabop  aaaaiona. 

Aoong  tha  auparintandanta,  not  onij  waa  tha  avparriaory  oonfa- 
ranoa  utillaad  for  training  aoat  but  thla  tachnlqua  waa  oonaidarad 
tha  aoat  aucoaaaful.  Caaa  coiifarancaa  aara  liatad  aa  naxt  aneoaaafal 
and  naTioa  oriantation  waa  third.  (Saa  Tabla  27>)  Workabopa  and 
inatitntaa  ware  t)M  najor  sroup  training  aetiwitiaa  aponaorad  achoola 
for  tha  blind. 

Ta  diffarantiata  hanaaparant  attitndaa  aboat  fnrthar  trainlnCt 
booaaparaota  war*  aakad  bow  thaj  night  aacura  aupplaMntal  training. 

Mora  ♦*«*"  60  par  cant  indieatad  that  tbaj  would  naad  nor*  training  and 
hh  par  oant  wara  wiUii«  to  taka  it  aran  if  thay  war*  raquirad  to  oaa 
thair  "own  tin*  off*.  (Saa  Tabla  28.)  Twica  aa  aangr  houoaparanta 
•oold  tba  training  on  thair  "tina  off"  aa  thoaa  who  would  only 

*.>r«  tha  trainii^  if  it  wara  oeuntad  aa  part  of  thair  work.  Although 
9 par  oant  oontandad  that  thoy  had  anougfa;  another  18  par  oant,  who 
had  auffieiaat  training,  indioatad  thay  wwild  taka  nora. 

Idian  tha  houaaparanta  wara  aakad  how  they  night  go  about 
ij^roTing  thair  aklil,  37  par  oant  of farad  no  aaggaatiooa;  26  par  oant 
would  laly  upon  famal  lactura  eouraaa}  9 P«r  oant  would  utiliaa  reading 
ll^ta,  the  aana  mtidiar,  oonfaranea  workahopa  and  h par  oant,  in-aarrica 
training.  Thara  wara  thoaa  (3  P**"  oant)  who  would  apand  nora  tina 
obaarring  tha  youi^atara  to  ii^rora  thair  aklil;  tha  aana  nunbar  who 
would  waloana  tha  opportunity  to  axchanga  idaaa  with  otbar  bauaaparonta 
and  another  h par  oant  who  would  gain  hy  riaiting  other  inatitutiana. 

Staff  naid<*r*  daaignatad  to  aupanriaa  tba  oriantation  of  tha 


la^aT 


•li 


■ rlaana 


rlnrVpala.  haid  taarhara. 
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Tabl*  28 

HOOSBrASBT  GPIHOBS  CX»gPIMIT.  AEDmOKAL  TtAISIK 
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m mlroB,  * • bMlaM*  auM««r,  a at«r*kM|>«r,  a p^ctel*> 

flat,  a DU-M,  a»d  a atartaat  dlra«t«r. 

iM  ona  a^KlALalratar  mImI,  Um  orlaatatlaB  ta  tfca  aaw  >b  Ma 
40pmu^»mt  api*"  tte  tralAli^  aad  tba  prvrlaaa  adipariMMa  af  MTlaa. 

Of  Um  a^ilAlatratora,  21  par  aaat  atUlaad  ariaMtatlaa  taabalqaaa  fcy 
paraaoal  eaafaranoaa  with  Um  ataTf  aad  la  11  par  ommt  af  tha  ijMtlta- 
tbara  aaa  tralalj«  oa  Um  ^ab|  mmab  aa,  olaaa  aaparrlalaa  far 
flrat  Mak  Ite  mtraa,  Um  aldar  taaabara,  ar  haaaaparawta.  Tire  af 
tte  amiai  liitaaijaaTt  aa^la^ad  aaa  haaaaparaela  la  raliaf  paaltiaM  lAila 
ureter  2 p1aif<  U»a  aarlaaa  with  tha  aaparlaaoad  hanaaparanta.  Za  • 
af  tha  iMtltatlofM,  thara  aara  haaaaparaat-taaabar  aoaifaraaaail  athara 
rapartad  ttet  thalr  homaaparatita  parlialpatarf  la  tha  laatltata  far  tha 
paraata  af  pra-a«baal  ehU^raai  aa4  at  aaathar,  tha  ihi1  paraat- 
taaater  laatltata  laalahad  tha  hMaaparaata. 

Of  tha  rapartiJ«  laaUtaUaaa,  17  P*r  aaat  had  a1aaafrapha4 
— Uret  aara  flaaa  ta  tha  haaaaparaata  aa  aoaa  aa  thar 
tha  ataff.  hhUalatratara  rapartad  that  75  P**”  laatltatlaaa 

iMTa  ataff  Uhrarlaa. 

Rapport  Moaf  lihUrlhaal  ataff  aaabara  aaj  laaraaaa  i iiHialaa- 
aad  aaaalarata  Infaraial  traliUaf.  Trluarlljr,  haaaaparaata  im  aaa- 
thiW  af  tto  IJMtltatlaaa  aara  latafratad  with  tha  root  af  tha  ataff 
thraafh  aaelal  aatlrltlaa.  Sarao  adadalatratara  aotod  that  ataff  aaatla<a 
aaalatod  haiMaparaata  ta  aalta  with  tha  ataff*  la  5 laatltatlaaa,  tha 
iMwaaparaata  imt  with  tha  taaahara  at  tha  faaaltp  ■aatiafa)  la  «aa 
^j^taaaa,  aaaklp.  Two  adalalatratara  llatad  rlalta  ta  aetaaal  olaaaaa 
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««r*  r*port»d  t«  b«  v«rklii(  oa  sta/f-irid*  ecHlttaas  racardlac  common 
problMH  to  lh«  IJMtitutlao  and  war*  dlacoasioB  iMdara  la  study  croops. 

3u»si2. 

Bvun  ttaottcl)  foTBsI  trslalac  1*  not  STuilsblo  to  thoss  prspariag 

» 

to  bs  boossparsals  salj  aao-third  af  tha  atelalstrston  raportod  la- 
saiTlea  tralalac  prwcraas.  Tba  sapanrlaary  eanfaranoa  aas  ratod  as  tbs 
■oat  smccaasfal  tralalac  aatlrlty  tbs  sAilnlstrstars.  Hausaparaats 
raportod  that  they  hava  partlelpatod  la  aorksbops,  laatltatos  for 
parants  af  pra-aebeol  hi  lad  oblldraa,  oorrsapondooca  ooaraaa,  sad 
laotaraa  la  oonaaetloB  with  tbalr  la-aarrlea  tralalj^. 

SUfhtly  loss  than  27  par  oant  af  tba  boosaparants  aradlt  thaa- 
salras  with  aaawcb  tralalac  f*r  tbs  paaltlan.  Tba  aajorlty  af  tba 
rswalnlac  boosaparants  would  partlslpato  la  addltlanal  tralalac  darlac 
thslr  lalsars  tlaa.  Altboacb  booaaparscta  wish  to  lJ^>roaa  tbalr  stdJLla, 
Bws  third  4a  sot  know  baw  to  procaad.  Aaonc  tba  rarlaty  af  spprasehaa 
prspessd,  sppraalaatoly  oBw-faarth  sacc**tod  famsi  laetaraa. 

Tbars  ora  aat  wall  daflaad  pracraaa  far  naw  staff  arlaatstlao 
la  tba  raaldaotlal  sabools  far  tba  blind. 


( 


CHAPTBl  IT 

RBOCMoammoKS  for  staff  xkprovxksvt 

Trim  Um  for*colA(,  It  is  appArwat  that  tha  hoaaaparant  aaj  ba 

*■ 

aaalxnad  (Urarsiriad  <hitlaa  raqnlrlJic  lone  hours  and  Ij  oo^naatad  bj 
a Iljaitad  aalazy.  Tba  oanUtlaoj  of  aerk  far  tba  houaaparant  poaition 
ara  aat  attraotlTs  to  parsons  slth  sufflelaat  tralninc  and  aoqparianca  to 
oepa  vith  tha  probloM  praaantad  tha  ohlldroa.  Tba  raorultaant 
problaM  mat  ba  faoad  sqaarslj  br  Institution  parsoonal  for.  In  tha 
opiaioB  of  tha  axhalnlstrators,  thay  ara  tha  aoat  InatnuBontal  in  laoatinc 
houaaparant  applieaats.  (3aa  Tablo  29<) 

tfiat  than,  ara  tha  quallfieatlons  far  tha  poaltlan.  If 

jsi  iiMul  s4aq«ata  fuwla  aura  aTailahla  to  attruot  daalrahia  parsons 
to  tha  staffT  Raooasandatloaa  for  houaaparant  quallfleatlans,  aandltlana 
of  os^Iaynant,  a^  staff  Inin  nrMsnl  oars  raquastad  fron  adadnlatratars 
la  raalhsntial  sahaols  far  tha  blind.  Tha  data  prasaotad  la  this  ehaptar 
ara  oo^llad  fron  tha  >h  adhialstrataro  who  raspoodad  to  ^aastlonnalra  HI. 
(Saa  Appandlx  C.) 

Althouch  oonoam  has  baan  axprassad  racardlac  tha  aca  af  honaa- 
parants  la  that  oftan  tha  ohlldroa  ara  bains  raarad  by  • 

— asa  of  65  yaars  ass  raooanandad  by  hi  par  oant  of  tha  raspoodanta. 
($••  Tabla  30.)  0ns  adalalstratar  rapllad  that  tha  a1nl»ia  as*  should 
b)a  21  yaars,  38  par  oant  propoaad  an  ass  of  25  yo*rs,  and  9 par  east 
adrlsad  tl»t  tha  asa  far  a houaaparant  should  ba  Unitad  to  hO  yaars. 
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Table  29 

sooRCBs  or  HousvARBrr  APPUCAjrrs 
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Tsbla  30 

RSOQHMKMDBD  AOI  RANCH  FOR  HOaSVAlUDrrS 


Opinion 

Opinion 

Mini»» 

A«o 

Moxlwi 

A<o 

A 

21 

« 

P 

30 

60 

B 

22-25 

65 

Q 

30 

60 

C 

25 

50 

R 

30 

60 

b 

D 

25 

65 

S 

30 

50 

I 

25 

60 

T 

30 

55 

r 

25 

65 

0 

30 

60-65 

0 

25 

65 

T 

30 

65 

H 

25 

65 

V 

35 

60 

X 

25 

65 

Z 

30 

65 

J 

25 

65 

T 

35 

65 

I 

25 

65 

Z 

26 

70 

L 

25 

70 

AA 

60 

60 

M 

26 

65 

BB 

60 

65 

R 

25 

70 

OC 

60 

70 

0 

30 

60 

CD 

25 

e 

old  *o  \M  pfagroloollj  oblo. 

**No  appliooat  for  tho  peoltloo  ohoold  bo  oldor  thon  55» 

®Li«lt  ohoold  bo  oot  only  ^ oblllty  to  porfoim.  ootlofootorUr. 
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r^rttMr  1 — tmr  thm  ^IUm  muj  b*  MotUc^t  «p«> 

♦ li^erlAao*  d th«  hMMp«r»at«  * *«fitrlb«tl«B  to  tho  ororoU 

odJooUoMt  OMl  crowDt  of  Um  bUjol  ohtU,  for  oU  b«t  2 of  tho 
•trmtoro  o«roo,  tUt  Iho  oootrlbottoo  of  boooojjorooto  ohoiO^  bo  m 
ij^orioAt  M tbot  ooAo  bflr  toooboro.  Tlilo  p^oooMondotloo  lo  ik  ooolroot 
to  ro^lloo  ^ 38  ooot  of  U>o  o^biiolotrotoro  i8m  ■— t— tiod,  Uot  ot 
tte  proooot  IU»,  tho  eoatrlbottoo  by  tbo  hoMoporMt  io  loo*  t^oo  t^t 
of  U>o  toooboro  sad  36  por  ooot  «Im>  ropUod  U»ot  tbo  hooooporool  oootrl- 

bolioo  lo  oqool  tiMt  of  tbo  toooboro. 

Om  oAtUlotrotor  ooo  of  tbo  oyloioo  tbot  tboro  mo  oo  blgh  oorro- 
lotloo  botMoo  ooooooo  M o hooooporMt  ood  tbo  do«rM  of  odoooUoo,  ood 


oootbor  o^lAiotrotor  propoood  tbot  obM  0 profoooloMi  ototoo  lo  glMO 


Mlborboo^  opoolAl  oollofo  trololog  Mold  bo  doolroblo.  So  oMld 

rotbor  • mU  boliMod  oiyorloiMod  ootbor,  qolto  ^ li,  ' ' ■ 


obolbor  or  oot  ate  bod  oollogo  troloUg, 


vitb  a 


dootor'a 


aba  MO  oot  otbonrloo  ooitod  to  tbo 

Tbo  I ^i1o1  iibalolatralfiT  1 apartad  opoolflo  oIoImo  qooUflM* 

^ TOO  Mra  of  tbo  ayloioo  tbot  qiooliflootlooo  oboold 

bo  tbo  aoM  00  for  toooboroj  ll  folt  tbot  oollofo  docrooo  ooold  bo 
Doooooorrt  ll  odTlood  tbot  2 jMro  of  mUo*o  oltb  opoolol  trolalof  U 
tbo  orooo  of  obUd-ooro  ood  aoolol  dorolojoMit  of  rooacatoro  ooold  bo 
▼ory  tel^foL.  flftooo  roopoodooto  prapoMd  bi«b  aohool  grobiatlM  00 
Mini—  qooUflMtiooi  000  ploood  tbo  oIaImm  odoMtloool  qooUfloatloo 

m 

00  p'odootlOB  froo  tbo  olotb  grodo. 

Slaoo  oonoldoroblo  trolnUw  007  bo  roqolrod  t«  orloot 


poronto.  oplniooo  rogordiog  tbo  -trolooblUtj-  of  tbo  oorrlod  00 
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I li^iii  >i1  t«  ttM  •inc^  parson  wora  aoucht.  Aecordlaf  ta  12  par  eant  of 
tha  raapoQctonta  it  la  aora  difficult  to  train  aarriad  dUn  alncl*  parsona 
to  ba  adaqaata  bouaaparaata . HcaaTar,  32  par  oant  anawarad  that  it  waa 
aat,  Ih  par  oant  daalarad  that  it  dapaoda  apon  tha  indiridual  ijxTelvad, 
and  30  oaot  did  not  raplj* 

Tha  aztaat  and  typa  of  traininc  aohadalod  for  bousaparonta  aaj 
ba  IlJiitad  br  tha  azparianoa  that  tha  bouaaparant  had  whan  aha  ^oinod 
Um  ataff.  hhan  liatinc  tha  nlwlawa  azparianoa  qualifloatiooa,  tharo 
warn  a^aiAiatratora  who  oontandad  that  axparlaoea  waa  not  Inportant, 
with  aalaetioo  dapandli^  apon  tha  indiaiihial  parson.  Qha  notad  that 
•oao  of  hia  boat  houaaparaata  had  no  azparianoa  baforo  tbmj  had  oona 


aa  a qaalifiaatlso  for  tha  bouaaparant  and  aa  ooa  azplainad. 


(A 


A<telnistrfttors  proposed  th«t  houMp&r«nt«  b*  4Bd  mUmfIj 

with  ohildrwa,  b*  kind  in  a fin  diaclplinad  nannar,  ajstanatio, 

•rdarlj,  a "atieklar*  far  olaaalinnaa,  and  pitnotaal  in  all  nattara. 

a 

Tbara  waa  tha  opiniao  that  with  ohlldran  ondar  7 jaara  af  aca  it  would 
ba  an  aaaat  far  tha  baoaaparant  ta  ba  a caod  atarrtallar. 

Far  thoaa  ^ildran  batwaan  tha  ac**  of  7 and  12;  tha  hooaaparant 
ba  phFaioaUy  oapabla  ta  Jain  tha  ehildran  in  thair  aatiritiaa 
and  to  ba  nantaUjr  alart  to  oopa  with  tha  qaaatiaoinc  wind. 

Far  thoaa  aaparriniiv  ehildnn  froa  12  jaara  and  ap,  tha  aihilnl- 
atratora  wara  af  tha  apininn  that  tbara  aboold  ba  an  tmdaratandlnc  of 
adolaaaont  problan  and  propoaad  that  thoaa  hauaaparanta  ahoald  ba 

tha  aaaraca*  7^1*  M*  raqaina  ana  who  oan  ohallactca  tha 
— alart  with  a tolaranoa  of  tha  adolaaoont  faiblaa;  ana  idko  can 
appaal  ta  frawnip  idaala,  bet  who  haa  a aaeial  aaaa  with  winara;  mm  bbo 
ean  p'>  partiaa  ajwl  andaratanda  tha  taehniqwaa  af  faatarinc  oonatna- 
tlTO  bagr-cl'^  ralatiaaahipo. 

Tbara  haa  boon  tha  qwaatiaa  af  tha  ralatlwa  awooaaa  af  a aincl* 

wcawn  in  tha  rala  af  tha  haunaparaat.  Itana  b and  7 of  ^inatiawnira  111 
aolioitad  tha  opiniona  with  ra<ard  ta  tha  wtiliaatian  af  narrind  paraona 
aa  hoaaaparaata.  (Saa  Appandiz  C.)  Of  tha  atftainiatratara,  38  par  aawt 
npUnd  that  Mirriad  oaoplaa  wara  nora  aaoaaaafwl  than  2 aincl*  paraona 
In  tha  f — dormtarr;  26  par  o«it  raapondad  that  thaj  wara  not;  and 
29  par  oant  propoaad  that  ommp*Xmaaj  dapanda  wpoo  tha  Indiridoal  hauaa- 

paraat. 

kr»  paraona  idto  wara  or  had  boon  aarriad  nora  aweoaaafnl  aa 


houaaparanta  than  thoaa  wtte  had  nat  baanT  Of  tha  36  aiteiniatratora , 


V 
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46  p«r  o«ot  tboucbt  that  Barriad  eouplaa  wara  daflAitaly  aora  aucoaaaful, 
17  par  cant  anaaarad  that  th^jr  wara  not  aora  aueoaaafol,  and  35  P*r 
aara  of  tha  opinioo  that  parforaanca  dopanda  upon  tho  iadlridual. 

Tha  adtaiinlatrators  aara  aakad  If  paraona  aho  had  raarad  ohlldran 
prorad  to  ba  tha  aora  aucoaaafui  houaaparanta,  Tha  aaJoritT  of  tha 
a<hiljilatratara  aara  of  tha  oplnlao  that  thaaa  paraona  aara  aora 
aucoaaafui  aa  houaaparanta , 14  par  oont  anaaarad  "no",  and  12  par  oaot 
of  tha  auparlntoadanta  propoaad  that  It  dopanda  antiraljr  upon  tha  ladi* 
Tldual  ratbar  tlau)  thalr  child-oara  axpariaoca. 

Undauhtadlj  thara  ara  paraona  aith  tha  abora  qaalifiaatlana  aho 
ara  not  Intaraatad  la  tha  hoaoaparant  prafaaalan  baoauoa  of  tho  Uaita- 
tloM  larnai “1  ^ tha  aoadltlana  of  a^la^aant.  (Saa  Tahlo  3i») 


Tabla  31 

MiUOK  G83TACXXS  H SKURDC  SATXSrACTORT  HOCSVAKBRS 


Loa  aalarlaa.  .*•••••••••• 

Loi^  aark  hoara  

Trainljic  paraatatal  aaarailahlo*  • • • 
Paoitiaa  atataa  aanaidorad  law.  • • • 
Plaaaawat  afaneiaa  unaTallablo.  • • • 
Datioa  aaattraatira  .*••••••• 

liMdaquata  5ob  aaalpaia  • 

Paraaanal  aaollllag  ta  "lira  ia*»  • • 
OMuitahla  houalac  for  aarriod  eaaploa 

lTMdo<iaato  tralnlnc  profraa 

Proruloat  attitada  toaard  bllari  • • • 
Loeatloa  af  laotitatiaa  (rural)  • • • 
Datlaa  oanoa  confiaaMnt.  ,•«••• 
No  obotaelo  


25 

10 

6 

2 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 
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Tabis  32 

SOOOBTBD  METH008  TO  IMPROVl  HOGSETARlIfT  CCHPtTBtCJ 
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Method 


ArtelnlotratlTe 

Prorldo  adoquato 
salarloa 

tipfrado  profaaaloa 
atattta 

Prorlda  aalaiy  !»• 
crea— ■ for  profao> 
alooal  Ijiproraaont 

Aodneo  work  aehadolo 

Carafallj  aoraoo 
appileanta 

Raloo  aoadasie 

raqalraaMBla  for 
applioaata 

Prwrlda  (uidaooo 

Otiliao 

froa  aac-boaaoparanta 

bcourac#  bousoparanta 
to  uboainra  child  ran*  a 
attltadaa 

ProTlda  azparlanoa 
la  fiald 

Daralop  iaatitatiOD 
ataff  eooparatloQ 
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T&bX*  32  (coDtljaMd) 


tkooMi^rwita 
•f  MaiAl  tMka 


Pr»Ti/d«  MCSWtlMI  ^«K 
teplAo* 


•f  AktIiic 

■•rr*  hman 

rwrUM  tA-MrrtiM 
trmlAlJai 

rv<*rl4s  MafM*«w«  far 

IkMaa^araala 


rrvrlte  laelvrM 


rrrrl4»  ot«traa<  an 
•hi  Id  pcTvtelacjr 


9«b«idlM  IralJiiAC 
(•«hoLar«hl^) 

PrvTid*  ecoTMC  •• 

«hU4  paxohalacf 

ftiBwrac*  iMMaparanta 

ta  tr*T«l 
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Ib  th*  aplAlon  of  th*  •uporlntondacta,  low  mIbtIm  or*  th* 
trootoot  obotoolo  to  Mo«rlB(  ooHpotont  hooooporonto,  with  tho  lone 
•oho<t«lM,  ijMdoqMto  trolBliX,  th*  t^po  of  doliM  r«q«lro4  of  hMM- 
paronta,  awl  tte  ijwtltatlOB  ellMita  (tba  hooalBC  and  tba  canflna—nt  af 
Uw  paaitian)  intarfarlnc  vith  tha  raoraltnaat  af  oapabla  paraeaa. 

Aawf«  praoaduraa  \v  Uw  obataelaa  aaj  ba  alladnatad,  aalary 

tneraaaaa  war#  nat  aolj  aantianad  noat  aftaa,  tail  aara  ratad  aa  tba  naat 
prwdalnc.  (Saa  Tabla  32^  «wra  tha  baclJmiJ«  aalajT  1*  axoaaa  af 
$3000  far  aantha  af  a^xloTnant,  tba  a«irtnlatrator  haa  a mltlnc  11*^ 

af  appllaanta  rrao  thooeb  ha  raqalraa  taa  yaara  af  aalla*a  traininc* 

Ta  radaaa  tha  principal  abataela,  arar  58  par  cant  af  tha  a^lnl- 
rtratora  raoannandad  aalarlaa  aqaal  ta  that  af  taaahara  and  26  par  cant, 
Mlarlaa  aqaal  ta  aaraaa  ar  aaalal  wertrara.  (3aa  Tabla  33») 

Tabla  33 

KKXMOOD  aaiaaUB  PCP  {KXBVAXVTS 


Taaahara 

Parana 

Saeial  aarkara 
Taa-tXlrds  af  taaohara 

Dowaatlaa 

$250  a noath 

Dapandant  apaa  qaallfiaa liana 
Po  opinian 


20 

5 

3 

1 

1 

1 

1 

2 


5e.7 

1^.5 

8.7 

2.9 

2.9 


Totala 
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AmUmf  fftctor  In  tb«  rnenillMot  &nd  ratnntioQ  of  bounoporonto 
la  tba  ounbor  of  hour*  roqolrod  Mch  Mok.  Tha  a^telnlatrntors 

variad  in  thalr  raou— nrlatlopa,  for  23  por  oant  adrocatad  40  bours  or 
laaa  par  waak,  and  62  par  oant  propoaad  a work  waak  of  50  boura  or  lasa. 
(Saa  Tabla  36.) 

In  Tlaw  of  tba  list  of  datiaa  raportad  booaaparants  as 
intarfarlM  with  parfarMnoa  (saa  tha  suparlntandanta  wara  aakad 

if  tha  boaaaparant  sbauld  ba  raliawad  of  bauaakaapinc  (hitiaa.  Tba  (hitiaa 
should  ba  aaaad  aooardinc  to  66  par  oant  of  tha  raspondants  and  bauaa- 
paraats  nicbt  ba  aidad  taj  tha  assl<nMnt  of  routina  olaaainc.  aandias, 
dishMasbinc,  eaoklnc,  and  haavy  bouaakaapinc  ta  othar  institutioa  workara. 
Tbara  wara  raooMondations  that  bausaparants  ba  raliorad  of  all  houaa- 
)caap\i^  and  k*h  datias  azeapt  warKstwiy  tasks,  tha  aara  of 

alothli^  and  tha  saparrislow  of  tha  housakaapar. 

^pcradiac,  profaasiooal  atatas,  aora  earafal  seraaninf  of 
applioants,  •»»<*  radsoli^  tha  work  sahadala  ara  within  adalnVstratiwa 
purriow.  Without  as  IntaaoiTa  analysis  of  aach  institutiofi,  diffioultiaa 
arisa  whan  <totaminiJ«  tha  aoot  affioiant  assi^vaant  af  dntiaa.  •rui> 
tabla  adjustaant  of  tha  workload  is  dapandant  upon  oapabla  suparrisioo. 

Tba  raooMaiwUtloM  far  tha  suparrlsor  af  housaparants  follow  tha 
• ijiilar  pattara  prrriousljr  raportad  ^ tha  adainistratora  axoapt  far  tha 
poaitian  af  tha  prlnoipal.  (Saa  Tablas  35  and  l6.)  Tba  succastioo  that 
tha  housaparants  ba  larcaly  saparrisad  a prof ass iooallj  trainad  social 
group  workar  wms  disragardad  hp  all  tat  b raspondants. 

InproTsaant  af  tha  suparrisorT'  fonetion  bjr  da  Talking  Intar^taff 
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Tsbl*  33 

RBXMKBIDBX)  SOPBIVISCR  OT  HOGSVARSTrS 


Poaition 

Nuabar  of  Opinlona 

Par  oaot 

LMtltatLoo  a^iniatratar 

11 

31.9 

72 


rMpowtoata  (97  p*r  o«rt)  prop»««d  that  hooMparaata  ahould  attand  ataff 
Matij«a  aad  aaar  9*»  par  aaot  waudd  torlta  hauaaparaaU  ta  tha  caaa  oao- 


ahlXa  33  P«r  aant 


aadad  aaparaiaary  oanfaraoaaa  aa  adaqaata. 


Anathar  tjpa  af  eaafai 


waa  oaaaldarad  atkan  tha  adtadaiatratara 


aara  aakad  ta  raclatar  thatr  aplalaoa  aa  ta  ahathar  ar  aat  tha  baaaa- 
parant  ahaald  ba  a aaabar  af  tha  papil  aairnl  laant  ooofaraaoa.  Tlkara 


aara  3fl  par  oaot  la  faaar,  35  P*r  oaat 


, aad  20  par  aaot  ladiaatad 


that  haiMaparaata  ahaald  ba  aonaaltad  la  apaelal  aaaaa.  Aaathar 
raapaodaat  abaarrad  that  aapabllltiaa  af  tha  baaaaparaal  aaald  dataraiaa 

iMr  laalaaloa  la  aaeh  a eaafaraaea. 

jQVhaach  9'^  P*^  aaot  adraeatad  haaaaparaat  partielpatiaa  la  aaa- 


wlth  paraata,  27  par  aaat  aalatalaad  that  baaa 


ta  ahaald 


aat  rtalt  U»  hawa  af  ohUdraa  plaaad  la  thalr  aara.  SUchU/  thaa 

75  par  aaat  af  tha  adalalatratara  ara  of  tha  opialao  that  btmaapa  raat-a 
thriT'*  Tlalt  tte  haaaa  af  tha  aarallaaa.  (Saa  T«bla  3^) 


Tabla  36 

hckz  nsrr  nujounanoc  pop  nooswAparrs 


Sbaudd  brallaaa' 


a ba  TiaitadT 


Qplnla 


Par  oaat 


Taa 

Taa,  bat  ij^raatlaal 
Vlalt  aa  aaoh  aa  paaalbla 
Vialt  aa  faaalbla 
Tlalt  aaeaalanall^ 

Tlalt  tvlaa  a 
la  Tlalta 
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Dit«  raMarlMd  om  TabJLa  22  ladlaatM  that  mam  hmm  Tlaitatla* 
la  Ualtad  ukd  tte  haaaayarwta  arm  rw[^iL1i4  t«  rmlj  apon  atiMr  ammroma 
tor  imfaraatlM  r*car41j«  Um  ehll4rMw  tArtalatratar  ra^IlM  aaka  it 
apparmat  that  hoaaaparaeta  abrnmlM  bmrm  mmrm  rmmmrda  arailabla  ta  thaa 
kaa  baas  fanwrljr  plaaad  at  thair  aarrlaa.  (3aa  Tahia  37*)  Oaljr 
12  pmr  mmmt  aaald  Halt  tha  baaaaparaata  ta  t raoord  oataforlaa  ar  laaa. 

rartteraora,  SO  par  aaat  af  tte  aaparlataaOaarta  prapaaid  that 
haaaaparaata  ahaald  oaaftrlhata  arlttaa  ra^erta  ta  tha  fUaa  aad  12  par 
aaat  aOrlaad  that  haaaaparaat.a  ahaalS  ba  raqmlrad  ta  aaka  raparta  af 
ahildraa  aa  apanlal  aaaaaiaaa.  hbae  tha  adalalatratara  mmrm  raqaaataO 
ta  ij^aata  tha  Mat  daairahla  ahaarratiaa  rapart,  thara  aaa  a rmrirntp 
af  rapllaa.  Althaach  aa  aacsaatloaa  Mra  aa4a  hp  aaa-thli4  af  tha 
i^lalilnlirf . lO  par  aaat  aOaaaataO  raparta  aa  ahtlO  fraathi  aa  ahllh 
■rtti-lTr  la  Um  iiaattaap,  aa  tha  playgraaad,  aa4  at  tha  tahlai  aa 
aarala  aiM  attltaOaai  aa  pra<raaa  aah  dlaalpllaa.  <W  aatad  that 
raparta  -f— ba  aralaatad  bp  a piyahal  aplat, 

Varhal  ripininj  au  prapaaad  bp  20  par  aaat  af  tha  attataiatratara 

aad g tha  aacpaatad  vrlttaa  raparta,  a lap  with  dailj  aalrlaa  au 

iMtlaPai  YiiMt  raparta  aa  aall  aa  dallj  raparta  Mra  aOraaatad. 
AaaaOatal,  lappnhainln.  aad  lafarml  raparta  Mra  prapaaad,  with  om 
raqaaat— th«t  raparta  ba  aij^la  aad  apaalfia. 

la  Tlaa  of  tha  ij^rtaaaa  ajaipaad  tha  haaaaparaata*  aaatrltaUea 
ta  tha  ararall  adJaatMat  aad  craath  af  hllad  ahildraa.  tha  ateiaiatratara 

r— aa^wdad  tka  fallaataal 


Vaabar  of 


Tablo  37 

catborhs  of  rkx*ds  propose)  for  HoosH»ARarr  ass 


7^ 


All  rooorda 
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1.  HouMpar«nt«  shoold  b«  batwMn  25  »nd  65  7«*r«  of 

2«  Houooporoat  applloonto  oboald  haro  at  loaat  2 joara  of 
trainioc  ba^ond  aoooodatr  aohool« 

3,  Too  7oars  of  oaro  azporloneo  would  bo  doairabla  for 

applioant. 

6.  Hooooparonta*  aalarioa  aboold  bo  wlthla  tbo  ran^  paid 
toaebora,  murooa,  or  ooolal  workora. 

5«  T%o  booooparoal  work  aehodalo  ahwild  roqalro  loaa  than  5® 
bouro  a wook. 

6.  Houaoparoata  abould  bo  rollorod  of  booaokoopln*  datioa. 

7.  In-oorrloo  tralaiac  wad  intor-ataff  eooporatioo  abould  bo 
doTolopod  for  bouooparoata. 

6.  Staff  MOotlJKa  aboold  bo  oaod  for  bouaoparoat  tralnlac 
porpoooa. 

9.  Hooooparoota  aboold  attoad  ataff  aootlaca  and  bo  iarltod 
to  aaoo  oeaforonooa  and  cianool  tat  loaa  with  poraata. 

10,  Howooparoota  ataoald  aialt  tho  b<Moa  of  tho  ehlUroii  idionoror 

pooalhlo, 

11.  Hotw  laforwotloo  oonoominc  tho  ahildron  ahoald  bo  aado 
aTallabla  to  tho  hooooparoata. 

Kaon  tho«c6  qaallfloattooo  for  tho  pooitlon  ahwild  rarr  with  tho 
4^  Um  ohlldroo  to  bo  aaponrlaod  tho  Ba^oritjr  of  adalnlatratora 
propoood  that  tho  soat  aoooooafal  bouooparoDta  woro  drawn  fro*  thooo 
applleanta  id»o  bad  roarod  tbolr  own  ehlldron. 


CHAPTBl  V 

FACTORS  OOVTRIBOTISO  TO  HOSVARIirr  OCM*UUCT 

Althoocta  o«naua-lli»  iAfaraatloa  aijr  oontributs  to  a okolotol 
job  dooeription  oT  tho  booooporoat  pooitioo  and  tho  forocolnc  roeoMoo- 
datiooa  aajr  diroot  attootioo  toward  ij^proroaoBt  la  tbo  eooditiooo  of 
a^plOTBont,  a woU  dafinod  doaerlptloo  iaelodoo  an  oralaatioe  of  tho 
coatribatij^  akllla  and  abilitloo  roqulrod  of  tho  poroono  aarlnc  for 
tho  ebildrotu  Tboroforo,  aplniona  mfo  ao«cht  froa  ehild-oaro 
anthoritioa  and  oo-wortcaro  with  houooparonta  throwch  tho  diotrltaitioB 
of  a foorth  qaoationaairo  whieh  waa  eoDotraetod  tgr  atiliaiac  itoao  droM 
fraw  tho  litorataro  that  inoladod  ohoorrationa  aboot  tha  eharaotorlatloa 
and  r~f  iTfroanTTf  of  amooooofal  hoaaoparowta.  (So*  Appowdir  ih)  Thla 
'^aoatioanaira  waa  oont  to  tboaa  aho  aro  Idoat  If  iod  with  oithor  ahild- 
eara  or  tha  oduoatioa  of  blind  ohildron,  of  whoa  bh  por  oont  (bj) 
ratamod  aaabla  roplioa. 

Tbo  hoaooparoat  oe  worbora  and  ahild-oaro  aathoritioo  oralaatod 
tho  aolaotod  itoM  ratij«  ooob  aa  to  ita  eoatrilwtion  toward  tho 
eoi^otoDej  of  bouaoparoiita.  Tbo  partiaipanto  waro  alao  roqaoatod  to 
roport  tho  froqaonay  that  tho  efaaraotoriatio  waa  found  aaoof  aweoooofal . 
hoaaoparonta,  of  whieh,  b3  of  tho  b5  roopoodoata  roportod  naablo  data. 
Orar  half  of  tho  rwapondoota  had  froa  5 throu«h  11  roara  of  ojcporionoo 
with  houaoparwata  and  nora  than  half  ratod  50  por  oont  or  aara  of  tho 
hoaaoparonta  aa  raoooaafal.  (Soo  Tabla  3®  m***  39* ) 


TatoU  30 

TXAXS  or  SZPIRXBCK  WITS  BOaSXPAUtVTS  MI*Og& 

BI  CBILD-CAM  AtTraOKTIBS  AID  HOUSVAMIT  CXWREBa 


^ * WoMbmr  of  IlMpondonto 


Par  oont 


6-10 


11  - 15 
16-20 


21-60 


*•  roplj 


Total* 


Tbo  oob^oclloo  Mloro  of  U»  o^iAiaao  ooocbt 


ttoo  dOto  oo*  dlffiomlt  to  oaoortoLtu 


L.  rortlelpont*  olw  oooLfnoO  diooroo  ooooinco  to  toroo. 


roopofkdontoi 


toDt”,  •ototuo",  •porfo 


Sins# 


aroo*  aro  aor*  aoanabl#  to  traatoart  than  etnara.  «r. 
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Tabl*  39 

PBl  CBIT  or  BOGSVAJUam  RATD  STXXBSPUL 
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aa&Ijvlt  mt  U»*  data  oai^iXad  on  TaUa  diraeta  attantlan  ta  aalaetad 
liana  nay  ba  ai«aiflaaat  far  ataff  aalaotiaa  aad  traialnc* 

fin^il  I'M  in  af  kl(h  aebool  by  banaaparaata  aaa  aa^>baalaad  by  tha  raapon- 
danta.  Altbaocb  raxy  faw  aoooaaaful  hauaayaranta  had  takaa  tralalag 
bajaad  hlfh  adhaal,  tao  yaara  af  aallaga  aanraaa  wara  alaa  raaonnaadad. 

Of  tha  catafarlaa  praaaatad  In  tha  fourth  qaaatlannalra,  tha 
laryaat  ^roantafa  af  raapoodaata  fallad  to  rata  tha  Itaaa  dataHlas 
ayaalfio  azparlaaea.  Haaarar,  anoo«  tha  typaa  of  axparlanoa  Uatad, 
tha  raapondaata  prop oa ad  that  tha  baaaaparaata  ahonld  hara  tha  azparlaooa 
af  raarli^  har  own  or  adaptad  ahlldran  aad  iataraohlp  aadar  tha  aapar- 
Tlalan  af  a aanlar  hauaaparaat.  Of  thoaa  abo  aara  af  tha  aplalan  that 
tha  baaaapamnt  haaa  tha  azparlanoa  af  iatiaata  Ualac  aith  ohil- 

dran,  33  par  oaat  prapoaod  2 yaara  or  aara  azparlaaea.  In  tha  opinian 
af  tha  traip  aa  a ahala,  azparlaaoa  n 1 nad  by  donaatloa,  dMlaiUazy 
haM  attaadLanta,  baaaakaapara,  aad  anraaa*  aldaa  afforad  a Hnltad  aan- 
trlbatian  tanard  hauaaparant  aklll  and  aridanaa  of  aaoh  aaparlanaa  aaa 
aat  a>>aai  rad  *******f  aaat  af  tha  aaooaaaful  hanaaparanta. 

la  racard  ta  tha  attitadaa  raflaatad  by  banaaparanta , 93  P**" 
af  tha  raapottlaata  Indlaatad  that  triad  aaoh  ahild  aaaura  throncb 
aamal  Pi  laMlUMOo  and  raapaot  far  bla  rlghta*  aada  a algalflaant  aontri' 
batlao  ta  baaaaparaot  eappitanqy  alt  ban  dh  anlj  52  par  aaat  bad  fanad  thla 
attitada  in  aaat  af  tha  aaoaaaafal  bauaaparaata  • la  tha  >ddonaot  af 
99  aaat  af  tha  gmap,  tha  baaaaparaat  ahonld  raflaot  obaarfalnaaa , 
kindaaaa,  aad  oneanradonant,  lAlah  par  aaat  of  tha  gronp  found  in 
naat  af  tha  aaaaaaafal  honaaparaata . 
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tabl«  kO 

I3TICS  AMD  PBtFOnUUtCB  QT  SOOCBSFUL  HOUSVAKOrTS  RATH)  BT  OOWQROXS  AKD  CHILD-CARB  AimKKITIBS 


ParooAt 

AAO 

Of 

1 

lAl 

Contribatio 

n of 

-r 

tiAl 


P*roMtA<«  of  oeinieo 


Tbo  houooporoait  ohould  boro  co^xXotodi 
13*3  ^<3  olOMntory  aolMoI  7 

13.3  22.2  37.5  aobool 

11. 1 <*«.7  2B.8  two  y—rm  vr^rtmiajktm  work  1a  co11o«o  7 

11.1  39.9  24.A  foop  yooro  tuwlsrcroduoto  work  la  ooLLo«o 

2.2  8.3  33.3  H6.5  oourooo  la  oonnool Iwc  and  (uidonoo  30 

oooroo  lA  lairwkiotloa  to  ficooptional 
2 6.6  37.7  *»2.1  Chlldroa  37 

26.6  33.3  26.6  oouroo  — haalo  oooiolocjr 


oo«ro«  — boaio  payobolocy 


oooraoa  — aoalAl  aal 
rolatod  flolda 


or  othor 


Tabl*  40  (eoatinuad) 


Tabl»  M)  (—ilwwrt) 


P«re«BtAM  of  ocIaImi 

a 

Paroaotaaa  of  oplnleo 

CMiri&ition  < 

ti  lt«a 

V 

7raquanc7  of  ebaractarial 
found  la  aucoaaaful 

ie 

Sub- 

bouaaparaata 

L 

>• 

R«pJ 

r 

Hon* 

Sllxht 

0t«»> 

tUd 

Vorr 

crMt 

1b«  hMM|»rwC  abMOd  pooouooi 

Nona 

raw 

Half 

Most 

Vio 

13.5 

‘‘.■’.1 

62.1 

•ttruotlvu  purMnuI  oppoorunc* 

7.0 

51.2 

39.3 

2.6 

26.b 

75.6 

frlMMUjr  eooporatlT*  spirit  towurd 
othsra 

2.3 

67.9 

67.9 

2.3 

^'’.9 

37.3 

M«iAl  t oohnlqu—  UMt  Mn  b*  oppllsd 
la  t«i«s  of  alklld'a  o«d  larul  of 
•aplruilati 

2.3 

25.7 

32.6 

30.6 

9.2 

y 

4.  • • 

6.6 

15.5 

39.9 

M«lal  taataniquM  that  eaa  ba  appllad 
la  taraa  af  «hat  tha  bouaaparaat 
«0uld  ilka  Um  ohlld  ta  aehlara 

27.9 

37.6 

20.8 

13.9 

6.4 

^■>.3 

59.7 

a rapartalra  ot  lalaura  tlaa 
aatintlaa 

6.6 

32.5 

30.3 

27.8 

6.6 

S.8 

90.6 

lidMraiit  Intaraat  la  jrouacatara 

. 7.0 

20.6 

67.8 

6.6 

• 

39.9 

59.7 

lanata  taet 

18.6 

66.3 

25.7 

9.3 

2. 

17.7 

79.8 

laflalta  patlaataa  ta  daal  vlth 
ohlldraa'a  prafelaaa 

20.8 

37.1 

37.6 

6.6 

d.! 

11.1 

17.7 

26.b 

37.7 

profaaaieoal  atataa  la  hla  oan  rl<ht 

21.0 

39.5 

16.2 

7.0 

16.3 

22.2 

of  th*  ■pportunity  aTallabla 
t«  rMldantl*!  aoheola 

68.8 

alBoarlt^  af  ralatloaahlpa 

71.0 

aanaltlTltj  t«  ptQraleallj 
ohlldraa'a  naada 

88.6 

mIm  ooaftrtanaa  raflactad  in  dwy-aftar-dar 
laral  af  «orklii(  with  childran 

Tba  hawaaparant  ahaald  hara  aaand  worklnc 
kno«lad(a< 

68.7 

af  praatlaal  haaaahold  aad  aettac* 
aaimiarnl 

66.5 

af  <aaaa,  apart  avanta  aad  tha  plajra 
uaaaUjr  Uica8  bgr  ohlldran 

59.7 

of  priaalplaa  af  aantal  haalth;  thalr 
praaatlao  aaA  appUaatloo 

26.6 

af  ooMamitjr  raaraational  raaaaroaa 

26.6 

af  tha  davalapaant  af  rlaaal  paraaptlan 
haaring  paraaptlan,  klaaathatic 
paraaptlan,  ara  and  hand  eaardlaa- 
tlan 

66.5 

af  aaaial  prablaaa  and  adjoataanta  af 
rlauallx  lapalrad  ohlldran 

2.3  16.3 

9.3  36.8 

.6  62.0 


2 11.5 

2 7.0 


TabI*  44  (Matlnu«d) 


of  opinion 

Contrlbotioo 
hoQOOporont  c 

of  itoa  to 
QBpotoncy 

r 

Nona 

Slight 

3«b- 

atan- 

tial 

Vary 

groat 

2.2 

13.3 

44.6 

33.2 

4.4 

29.1 

63.9 

6.6 

37.7 

50.9 

13.5 

55.3 

26.6 

2.2 

17.7 

46.5 

31.0 

4.4 

13.3 

64.1 

15.5 

2.2 

22.2 

50.9 

11.1 

4.4 

31.0 

40.2 

Tb«  bouMp*rM)t  •bould  bar*  saand 
wrkinc  knMiL*d4*l  ^ 


of  tho  prof  MO  lanal  sourcoo  idileb  oan 
aasLat  la  aMtlnc  tbo  nooda  of 
ohildron 

of  tho  priAoiploo  of  noraal  ohlld 
frovlb  and  daroIopoMnl,  (ptqrsieal, 
Mwtianal,  iatallaetaal) 

of  groaa  dariatlona  froa  nonuLl  In  tho 
aaturatlon  of  oblldron 

of  first  aid  and  aij^pls  troataant 

of  praetloal  nnroinc  to  rooocniaa  oaln 
■TiVtoaa  of  coaawn  iUnoasos 

of  rooordlnc  oblldron* a boharlor 

of  adueatlonal  oatarlala  and  oqulpaant 
adaptod  for  tha  rlaaalljr  bandloappod 
ohild 

of  tba  affoeta  of  inatltatlonallaatlon 


Parcontaga  of  opinion  a 
Proquanojr  of  obaraotoria^o 
found  in  aueeoaaful 


Nona 

Fow 

Half 

Moat 

No 

Rapljr 

7.0 

44,2 

27.9 

11.9 

9.2 

4.6 

39.4 

34.9 

18.7 

2.3 

7.0 

34.9 

28.0 

23.2 

7.0 

11.5 

44.5 

35.1 

9.3 

7.0 

16.3 

37.1 

30.3 

9.3 

9.3 

46.4 

25.5 

11.9 

7.0 

11.7 

3^.3 

>4.4 

7.0 

11.7 

4.6 

30.6 

14.3 

16.6 

33.9 

f 


k 


r 

Tte  )MUMpar*at  fkoold  po«— ■ 
oatervtMdljiC  1 

2.2 

11.1 

28.8 

37.3 

•t  parwkt  FMotlMia  tomrd  thoM  uadar- 
taklj^  mbatltata  ralM  with  thalr 
ohlldrwa 

4.6 

34.9 

34.9 

21.2 

4.6 

2.2 

2.2 

6.6 

39.9 

48.7 

•f  •*»*’><*  ud  crwup  aontral  thrwuch 

pantla  ■ iTwtaaa 

7.0 

27.9 

41.9 

18.9 

4.6 

2.2 

2.2 

8.8 

46,3 

39.9 

•f  owltwral  patiarwa  and  aprironnint 
fron  which  p«pil  pophLattona  aoaaa 

7.0 

29.9 

42.1 

16.2 

4.6 

11.1 

53.3 

28.8 

af  ptaiywiaal  handioapa,  oauaaa,  traat- 
aant  and  Ujd.tatiaoa 

11.9 

27.8 

30.6 

21.2 

9.3 

2.2 

11.1 

44.3 

46,5 

af  raadtnaaa  la  aaolal  daTwlajawaat 

9.1 

23.2 

44.6 

18.9 

4.6 

2.2 

4.4 

33.3 

39.7 

af  davalapli^  aalf  aaatrol  la  ohildran 

4.6 

25.5 

41.9 

23.4 

4.6 

2.2 

2.2 

13.3 

82.0 

af  naad  far  oaoaiataait  ralatiaon  with 
ahildraa 

4.6 

9.2 

44.2 

39.8 

2.6 

6.6 

15.3 

73.2 

af  tha  taial  laatitatlaa  appraaah  with 
tha  hauaaparaot  aa  a naabar  af  tha 
profaaaiooal  taaa  la  thair  ralatiao 
ta  tha  ataffa  af  athar  dapartJWBta 

7.0 

27.8 

27.8 

30.3 

7.0 

2.2  I 

^.4 

15.J 

26.6 

36.9 

af  paraat  aaanaaiaatiaa  and  latar- 
praline  ahUd'a  aaada  ta  hia  awn 
paraata 

7.6 

41.9 

21.0 

23.1 

7.0 

2.2 

6.6 

33.3 

37.2 

af  haaia  aaada  af  ahildraa  ta  warrant 
aamal  phgrwiaal  oara 

2.3 

9.3 

34.3 

49.2 

4.6 

5 


11.1 


^.1 


^.1 


1 


TBfala  <*0  (•ontlimsd) 


8.8 


28.8 


59.7 


ehll^T— 


hataita  la 


26.6 

66.6 

la  OMlcalac,  MUi^iac  aad  aadtUfyiac 
Oandtaiy  Rr««r«aa  aatf  aateOalM  t* 
mmmt  LailTlteal  —da  af  akildrao 

8.8 

62.1 

66.5 

la  tha  daiaratlaa  af  a brlcbt  aad 
frlawllT  6aM 

nia  haaaaparant  ahaiild  paaaaaa  tha  ahilitjrt 

2.2 

28.8 

66.1 

ta  prarlda  far  apparlaaltlaa  far  paraaaal 
aad  aaalal  adjaataaat  althla  tha  croup 

28.8 

39.7 

ta  arald  a«ndHa>atiaa,  orltlolaa,  aad 
aorallaatlao 

11.1 

88.6 

ta  aaoapt  ahildraa  aa  thaj  ara  aad  aaka 
faal  ha  la  oaatad 

2.2 

13.3 

82.0 

ta  atelt  hla  mm  arrars,  laach  at  hla 
mm  alatakaa,  aad  raaalw  apaa  ta 

aucc— ^1— 

1 

6.6 

22.2 

68.8 

ta  aaoapt  aacatlva,  haatila  oaatiaaa  aad 
raaaltlac  haharlar  aa  aataral 

6.6 

39.9 

53.3 

i 

ta  aauaaal  iafarhallj  aa  ta  paraoaal 
attitadaa  aad  babarlar 

2.2 

33.5 

61.9 

ta  arraaca  far  tha  opparlaaitlaa  far 
aalf  oxpraaalaB  bp  tha  ahiXdraa 

2.2 

68.7 

66.5 

ta  halp  ahild  aaaapt  raatlaa 

Tahls  M)  (— wtt— <1) 


2.2  28.S 


2.2  13.3 


2.2  17.7 


PvrMBttK*  of 


fowd  la 


Tbo  bowooporoat  abaald  poooooo  Um 

obUitort 

ta  ootabi  lob  aad  aolatala  oa  oTfooliro 

rolotlaaabXp  vltb  ohlldron 


to  ootobllab  a btoM7,«arB,  aoouro  aad 
froo  a—t1aa>a1  oUaato  tkat  allow 
aaah  obi  Id  to  dowlop  iooontlm  to 
bla  oon  potoatlaltlloa 

to  bolp  ohilrtroa  haarflo  ooBflleto 
ooaMtraotlToljr 


to  doTolop  toaa  plaj  attitado 
aaadora  of  tbo  llTlag  aait 

to  ooloo  rrarjr  day  problaoM 

to  rofor  aaoolrod  problaao  to  opaela- 
llato  vltboat  foollj^  of  gailt  or 
tbat  awb  rofonrala  iadloato 


to  baild  la  nbiirtraa  tbo  fooUag  tbat 
tbau  oaa  aaoooad  aad  bolp  tbooo  taato 


2.3  27.4  34.9  26.0 


8a.« 


6 


33.3 

79.8 

33.  i 

53.8 

81.9 

88.1 

73.8 

39.7 

77.6 

88.2 

86.8 

88.6 


t«  omnmj  t»  th*  <8118  UmI  h*  La 
r— p«»t*d  aad  v%lMd 

28.8 

29.9 

88.7 

8.6 

f dlaakart*  tetlaa  aa  haaaakaapar 

2.3 

2.3 

i 32.3 

53.8 

7.0 

ta  tmrmlmp  8ar«oiU.a«a  LirVac  plaa  1a 
tiia  ult 

9.3 

39.6 

89.3 

1 

2.3 

ta  raliaT*  Um  afcUrt  mt  18a  ■aotal  dla- 
tarteanoa  that  a«7  ariaa  tgr  81a 
aaparatlaa  fraM  81a  haaa 

7.0 

18.8 

82.1 

1 

21.0 

11.7 

ta  fhrthar  aa^  ilaaaota  of  faallj 
UtIm  la  18a  UMtitatiaa 

2.3 

16.1 

37.0 

33.1 

D 

ta  calda  ohllhraa  la  bBaan  ralatlaa- 
ahl^ 

2.3 

23.0 

32.3 

37.3 

ta  daaarlba  bahavlar  prahlaa  ahilhroo 
ta  aaparlara 

16.0 

38.8 

88.6 

ta  ralaz  with  ahlltfraa 

13.9 

36.9 

86.8 

H 

ta  aaoaara^a  18a  aalalananea  af  baas 

tlaa  87  tha  ohllh 

m 

9.8 

32.2 

81.9 

18.0 

ta  halp  ahildroB  aora  an  ta  fraatar 
fraadaa  aak  aalf-railaaaa 

16.2 

38.6 

88.8 

8.6 

ta  aapa  with  alaar  AlaalpUaa  prahlaa  a 

aatlafaatarlljr 

B 

9.3 

16.1 

67.8 

8.6 

ta  aoaapt  tha  p8arBl««ll7  hawilaa^ad  ahlld 
aa  a raapaat^  mmmbmr  af  tha  KTOTip 

7.0 

27.5 

58.6 

7.0 

ta  ahaw  ahlld  that  8a  la  uadarotaad 

2.3 

18.3* 

27.6 

87.0 

8.6 

a 


TahL*  M ( 


ablUt^i 


t»  allOTT  «kU4  nr<M4i 
flrmlsj  •eotral.  Ilia 
IlBlt  hM  bMM  PM. 


b«t  b*  abla  t« 
aa  a raaaanabla 


ta  llM  jaMacatar  Lata  aaMauxliy 

aaftlTtiy  M latte  Uw  raalteoltal 


ta  proTlte  ap^i^oaLlt  taa  far  raoacai- 
ttaa  af  twUrUaal  abllitlaa  aad 
•ahlaraMBla  af  tte  teilAraa 


ta  praalte  afpartaaitiaa  far  praalloal 
«aa  af  atrilta  teralapad  la  aateol 


ta  lat  ■h\14raa 

af  thaa 


la  azpaatad 


ta  lOkterataad  aad  haartia  aaaatraatii 
l7  tha  raaliaifa  af  paraaita  ate 
ahUAraa  aWut  Um  akll4'a  liadta* 
tlaoa  ate  ■abaal  pLaaaaaal 


lj^ijr<a4  ahlLdff<—  Wra  iMisad  tha 
ujparlMkOM  la  Um  lirlac  af  aaraal 
ohlKraa  aad  prarlte  aayarlaaaat  ta 
MU  thaaa  ga^  af  az^riaooa 

11.9 

37.8 

21.0 

ta  aaparata  faat  ft*oa  aylniaa  la 
q9U4  okaarratlaa 

7.0 

25.5 

37.3 

ta  oapa  vltli  and  adjaat  ta  iatami^ 

tiaaa  fraa  aatalda  tka  oattaga 

2.3 

11.5 

32.5 

ta  adagrt  aatarlala  aad  ■iiilgaant.  far 

aaa  haadloapya d ehlldrao 

2.3 

32.5 

38.8 

U aarti  wltd  ahlUraa  af  dlffaraat 

aga  laaala 

2.3 

20.8 

84.3 

ta  prapara  atiUd  aaalalljr  ta  taka 

kla  plaaa  in  his  san  bans  and 

14.2 

13.8 

37.2 

ta  aaonaal  alth  pamata  af  haadi- 
sappad  sklldraa 

14.3 

32.8 

14.3 

ta  «apa  alth  bahdrlar  prahlsaa  idilah 
aaa  W iMadlad  althaat  aid  mt 

25.5 

18.7 
^2.0 
23.1 

25.8 

23.8 
18.  ( 


9.3 


7.9  32.5 


92.2 


Tikhla  (o«allJBM4} 


siagt£.°yie. 


fT— ty  «f  Oylali 

•!  •kanvlanstija 
fmnd  la  M' 


Tb«  hMa«par«nt  chMild 
•billtjt 


im  t— t9  yrvrlite 

iadirlAuil  Crmm^mm  m mmah  m 
pa«alM«  7«t  aaljitaiji  moIiQ. 
Motral 


t«  r— ala  okjMtiv*  aad  «all>«4Juatad 
aayarlaaaaa  mt  haclUitjr 
1b  tika  part  af  tka  ladlrlteal  ar  Um 


feca 

fw 

uxs 

Moat 

' Me 
MobIt 

2«( 

«3.4 

39.7 

7.0 

7.0 

37.3 

20.8 

30.5 

%.6 

9.3 

37.2 

21.0 

25.7 

7.0 

1S.4 

27.8 

^.1 

4.8 
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toward  now  rtoT»1  op— nt  ■**  io  an  li^Mrlant  eontz'lbotloo  t>o 
houoti>aroat  proflaloM^,  Wt  nO^  35  ••ro  awaro  of  thla  aharao- 

iorlatia  la  noot  of  tbm  ouoeooafal  honaoparoDta. 

Tito  hooaoparonta  havo  aa  attltado  rofXaotod  aa 

"approciatlaa  of  tho  ralno  that  oaah  aorrioo  haa  to  offor  la  tho  total 

- 1 " of  haadloappod  ohlldroa*  booauao  75  P*r  oont  of  tho  roapoo- 

donta  oottaldarod  ♦>«<  ■ aa  a Talaabla  ooatrUbatloa  to  hoaaoparont  oo^pot 01107 » 
althoocit  oaljr  h?  por  ooat  obooi-rod  thia' oharootorlatio  la  anot  oaooooafal 
hoaaoporoata.  Tho  aaao  poreonta«o  of  tho  (rowp  foaad  aa  attltado 
roflactod  Iflr  latoroat  and  oh>otlTlty  toward  tho  haadleapo  of  roaa*atoro 
la  aoot  of  tho  hooaoparoota  and  75  ^ propoood  that 

thla  Itoa  wma  a warj  froat  ooBtrlbatlow  to  boaaoporoat  eo^potonojr* 

TahU  hi  woa  oonatraotod  to  aoMarlM  tho  doalrabla  oharaotorla- 

1 

tloa  for  booaoparonta  froa  tho  foarth  oatocorr  of  tho  qaoatlaaaalro. 
la  tho  of  tho  raopoadoata  thooo  Itoaa  dooorlblac  latorporooaal 

ralatloMhlpo  wwro  foaad  to  a looaor  dofroo  aaoxtc  aaoooaafdl  hoaaoporoata. 
Tho  itoM  llatod  aa  TabLa  M ooold  bo  mood  olthor  aa  orltorla  for  appli- 
«ABta  or  for  tho  oralaatlaa  of  hoaaoporoata.  OoaoroUj^,  tho  ohild>oaro 
aothorltloa  ga^*  blghor  ratlaga  to  thooo  Itoao  thaa  did  thooo  who  boro 
boon  >0  workoro  with  tho  hooaoporonto  of  blind  ohlldxviu 

Tho  roapoadonta  ahowod  loaa  agri—nt  la  ratlac  tho  Itou  roforrla* 
to  tho  •aoond  wortli«  kaowlodgo-  of  hooaopororta  than  la  tho  othor  cato- 


^SoTonty-flTo  por  oont  or  aoro  of  tho  roapondonta  rotod  thooo 
toaa  aa  rorjr  groat  ooatrlbotora  to  hooaoporoat  oa^wtoncy* 


1 
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gerlM.  Ho— T»r,  almilar  opinio—  — ro  Indiootod  by  6*  por  — nt  of  tho 
frxnxp  oockoomlnc  il*o  oonlrlboHoo  of  o oottnd  ooi  tdn(  knowioilco  of  nonanl 
.Alio  gr— Ih  and  doToIefont  to  tiio  profloio— 7 of  honoopor— to  o— e 
tK«ag»i  t>ii«  ofaoroetorlstie  ho4  bo«  ob>— rrod  to  0 Unltod  dogr—  in  —ot 
of  U»o  oue— oofnl  bo— oporonto. 

Ottiorotondlnc  tbo  nood  for  00— lot—t  rolotio—  wltb  obilAr— 

— o o alcnlfloont  cootrlbotor  to  oporont  skill  in  tho  oe— idorstion 
of  82  por  coat  of  tho  (roup  oltboo«b  tho  ohorootorlotlo  bod  not  boon 
oh— r—d  In  — ot  of  tho  one— osfal  b— sopor— to.  Tho  — Jorlty  of  tho 
rospood— to  (73  por  o— t)  — ro  of  tho  oplni—  thst  tho  oadorstondln*  of 
♦ bo— opsront  — s oo»bor  of  tbo  prof— sioosl  to—  in  tho  totsl 
ijMtitsti—  spproooh  MS  s Tory  *r— t s— tribotor  to  bo— oporoot  profi- 
eion^  olthoocb  not  — th—  31  por  o— t bod  ootod  snob  — oppr— eh  by 
— ot  of  tho  ooeoo— ful  bo— op— to. 


tooonr«clJ«  bbo  ohild'o  — If-holp  «—  rotod  — a skill  oondsrlro 
to  boosoporoot  eosyotooxy  by  69  po^  oont  of  tho  roopoodooto  and  imo 
ahooiTod  in  — ot  of  tbo  o— 00— fhl  bo— opor— to  by  por  osnt.  Tbo 
so—  poro— toga  prop— od  tbot  tho  ho— opor— t obonld  p—00—  o— ogh 
to  dloooTor  tho  p— itir—  in  ehildi— . Sbo  obsold  p— o— 0 tho 
skill  to  d-ign  and  -dlfy  domitoiy  procr—  U fit  tho  Indiridaol  -odo 
of  ohildr—  and  to  prorido  opportonitl—  for  lolnmro  tl—  sotiriti—  at 
« paoo  eorroopoadlng  U tho  pbyoiosl.  o— tsl,  social,  and  0— Uooal 
grooth  of  U»o  plysioalljr  hsadi— ppod  jro— gstoro.  A nsjorlty  of 
rospsooiosto  (34  por  -ot)  ob—nrod  thst  -ot  one— fbl  bo-oparooto 
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(tor«  HI  !!■  -"  *f  oplJiiM  wu  r*cl*t«rwl  f»r  Um  ImI  Mtac«iT 

t«plM  •f  t loimal !*•  IT  t abwTitil  oa  T>hl*  S**  th* 

1 

oa  T»hla  IzaBljatlon  of  thaoo  roopoaoao  rvrool  tkot  Um  ekor«e> 

tarlatlM  »oro  cooolOorod  ij^rtoat  eoalrUtators  to  baaooporoat 

e«i^i«ac7  «or«  not  rooocnlMd  aaoac  aMt  of  Um  oaeoooofal  boaMporonto. 
Tbaoo  dlaeropoaeioo  iadleato  arooo  of  l^proroaojK  la  hMsoporoat 
oolaotlaa  aad  trmialJH  oad  aXcfat  bo  (aid#  llaoo  to  fartbor  axplorotloe 

ottitado,  rolo,  oad  pooitloe  of  tbo  boaooporoat  la  tbo  iaatltatioa 

oottiac. 

Aita^fb  tbo  qaootloaaolro  ooo  prlaarlljr  dool^a*^  to  dotomlao 
tbo  (TOO toot  ooatribatoro  to  boaooporoot  owyotoary,  ooarorMly  elaoo  to 
tbooo  akllla,  obtlltloo,  oad  oxporioaooo  that  ai«bt  bo  dlarocardod  aro 
f fT-*  UatlJW  Itoao  abioh  tbo  roopoaboata  folt  ooatrltaitod  tbo 
loaat.  A rorloo  of  Tabla  bO  rwaalo  that  oxportotMO  la  aooial  aort, 
aarolac,  bnrr"-^-  kaopla*  aad  aona«oMal,  dormloUAory  hoao  oaro,  ar 
dMoatia  oork  do  aot  ooatrlbato  to  boaooporoat  ooo^toaej.  TW  ability 
to  oooaool  altb  tbo  paroaU  of  tbo  oblldroa  ploood  la  tbolr  oaro  oaa 
teproolatod  aa  aoU  aa  barlac  aa  oadarotaadiac  of  tbo  offoota  of  tbo 
MO  Um  obild'a  oorljr  dorilopMoot.  Rooordlac  abild 
■▼ioT  by  boaaopopaata  foaad  Uttlo  oapporl. 

TWo  rr«  tf  ladioatod  tbat  kaoolodco  of  oo^Muilty  roaroatloa 

or  aoortMO  of  prafooalaaol  aaalataaoo  la  aootia<  tbo  oooda  of 
tbo  abildraa  ooa  aot  of  poraaooat  U^ortaaoo  aad  aklll  la  arraaclBC 
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r»ll«lou*  opportunitl**  for  chlldron  conaldorod  unoaoonti*!. 
Airaronosa  of  Um  opportunltlM  aTollablo  to  raaidaotlal  aohoola  waa 
dlarogardod. 

A ooUoc*  oducatlon  wma  not  atroaaod  aa  alcnificant  with  tho 
ro^^aatad  aoeial  acionoo  coorwa  *lTon  DosllKibla  aopport.  Liko  toachinc 
axporiooco,  tha  roaponda«ta  ratod  tho  workln*  knowlod*#  of  oducational 
■atorlala  and  tho  laral  njiaiar*  of  riaual  porooptloo  aa  noo-oaaontiol 
oontribotors  to  houaoparont  oo^wtoncjr.  Story  toUinc  at  all  a*o  lorala 
waa  ratod  aa  inaicnif ioaat. 

axparioDco  of  roarlnc  w*®  or  adoptod  ehildron  waa  lar*oly 
diarocardod  tflr  tho  roapondacita  and  wlllincooM  to  wawa  anion  aoboduloa 
of  work  waa  rofardod  aa  iJWMtorial  to  houaoparont  oo^toncy. 

SnMiry 

XtoM  fr««  Quoatiotmairo  IV,  "Tbo  Charaetoriatiea  and  Porfomaneo 
of  Houoopaponta-  woro  ratod  tho  child-oaro  aathoritloo  and  houooparont 
oo-«orkom  aa  to  tho  eontributioo  of  oach  topia  to  hoaaoparatit  cn^atoncy. 
■^oof  itoau  ratod  aa  (Toat  eontrihatora  and  yot  woro  not  fraquonlly 
found  aaonc  aueooaafal  houaoparonta , nay  of far  olaoa  to  ataff  aoloction 
and  farthar  In-aorrioa  trainij«  for  bouooparanta.  Tho  laral  of  ratln* 

■ay  dotoT«ino  tho  aritorla  for  ataff  roorttitnont  and  tho  acopo  of 
roquirod  in-aorricso  traininf. 

Althoufh  tha  qaoationnairo  waa  not  doriaod  to  rato  indiridnala, 
throuth  furthor  atady  and  rafinanant,  thoao  itoM  nU>»t  bo  atiliaod  to 
aralaato  houaoparonta  or  to  acraon  appUeanta  for  a^ploy^nt.  *ron 

though  Ini^a^dlffarontlatinrfov  of  I.rTofi  LI-  .U-iLUi.  uait 
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u««dy  aona  axploratory  idantifioatian  aay  ba  warkabla  without  atllislnc 
full  Maauraaant. 


,1 


0 


aurmi  vx 

SOMARI  AK)  OOtXUSIOWS 

Thl«  atM4r  ■TtM^'iTxl  t*  orcanlM  ob^arratlooa  and  opininoa 
racanllnc  houan*r«nta  of  blliad  ohildron  Urtn  a ■aanlncf^  bo4y  of 
Infomatlotu  It  a«aMd  prapltlo«a  to  ato4y  ttoo  faetoro  aaaoeUtod 
vitb  tho  aoloctloo  awl  l»-aorrloo  traininc  of  houooparooto  in  rloo  of 
tho  UalVod  aoppXjr  of  trainod  applioaato  for  tho  pooltioo. 

Tho  data  c^thorod  ^ Intorrlooo  and  qooatloonolroo  fr«« 
wtelAiatratora,  hooaoparonta,  and  oo-oorkora  oora  e^>Uod,  eo^iarod, 
and  Intorpratod  in  tho  body  of  tho  atady.  TW  anal/alo  of  thta  data 
oaa  llnitod  to  brood  and  foooral  la^lloatlooa  noooaaltotod  tp  tho  aoo 
of  tho  aanrap  proeodaroa. 

OpinioM  I aaa i ill m doolrablo  qool  1 f loationa,  porforwanoi 
aoririjv  oooditiona  for  boaooparanta  oora  ooUoetodi  fron  abieh, 

■andatiana  for  tho  u^rorawant  of  tha  bepaooparaat  poaltion  wara 
ooapLlod. 

Gharaetorlatloa  of  tha  hoaooparant  rolo  and  atotaa  aara  net 
aloarly  doflnod  booouaa  tho  rolo  raqairananta  ahlft  with  oacb  iaotltation 
and  tho  boaaoparanta  ara  not  awara  of  tholr  roaponalbUltloo  within  tho 
ataff  pattom.  Tho  inabilitp  of  tho  wtainiatratora  to  a«rao  on  tha 
ajcpootationa  of  tho  pooitioa  prorant  a dotaUod  dofinition  of  tho  rolo. 

Tho  oontribation  of  tho  hoaooparant  to  tho  adjaatnont  of  tho 
nitwO  at^ii  ^a  giiwii ^ rtorPtj  !'*'  r*  **  «>  t^t  of  tho  t^ehor,  bat 

hoaooparont  oalorioa  ara  two-thirda  that  paid  toachora.  Critoria  for  tho 


po«itiM>  ar«  1*M  than  tboM  gwMr&Uj  t»«eh*r#,  th*  hou»*p*r*Bt* 

ar«  •oh*<lttl*d  f*r  loo«*r  bo«ur«  of  work  ood  th^  oro  roqolrod  to  ooporTlo^ 
lorfor  (Tvupo  of  ohlTdroo. 

Although  thoro  lo  a tpood  to  roduoo  ti»o  nuobor  of  dot/  hwirot 

houooporoota  aro  oo  doVT  *>ro  than  5©  booro  por  wook  and  aro 
roqulrod  to  do  TarylM  a«»«nta  of  doiwotle  oork  id^ofa  proTw.t  thoa  fr— 
CiTlj«  all  of  thoir  attootloo  to  ohlldran.  , 

ac*a  of  hooooparonta  aro  oldor  than  thooo  of  13  yoaro  afo 
and  tho  oKUdraa  aro  fonorally  andor  tho  oaro  of  poroona  idM  haro  an  a«o 
loTol  of  tholr  crandparonta.  Vary  fow  oon  oocoiqr  tho  peoltlon  whloh 
oantrlhotoo  to  a llialtod  nanoallno  lafloonoo  <ipoa  tho  ohtldroa. 

Houooparonta  aro  iJMdoqoatoly  trainod  booaooo  profoaalooal 
tralAlJ^  la  noo-ozlatoat  for  U»a  poroon  aatorlnc  tho  flold  of  foator 
«>.oa  oaro  and  thoro  aro  wry  llaltod  opportonitloo  to  «al»  oaportoneo  «» 
a hoaaoparaot  bofora  eoalac  to  tho  pooltloo.  4lthoa«h  hoaooparonta  »lah 
to  li^roro  tholr  okilla,  thay  do  not  knoo  hoo  to  prooood  nor  do  tholr 
a^lnlatrotora  (oaarallj  prorldo  tralalnc  owirooa.  Tho  Ualtod 
tralAlj^  ttat  haa  boon  laltlatod  Inoladooi  tralnlA«-«»-tbo  3^,  lootaro 
oUaooo.  oaao  oonforonooo,  oorroapondonoo  eoarooo,  ataff  oonforooeoo, 
and  tho  Inotltatoo  aponoorod  for  tho  paroota  of  pro-oohool  blind  ohU- 

droB. 

HouaoparoBta  do  not  boro  aoooaa  to  oafflolont  Inforoatlon 
rocardli«  tho  ehildron  plaood  andor  tholr  oaro  and  do  not  rocord  Infor- 
Mtlon  aboat  tbo  boharlor  of  tholr  ohUdron, 

Tho  aoMMiloatlon  botooon  tho  ohlld'a  bo«o  and  tho  rooldontlal 
aebool  la  aoually  ono-oay  and  lU^tod.  In  noot  otatoo  tho  otaff  oooboro 
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••Idas  Tlait  tbm  hoM,  bawrar,  tba  bouaaparanta  ara  tha  aeat  fraqoaot 
rapraaantatlTM  of  tha  Ijwtitmtloti  wban  tha  paranta  rlalt  tha  ehlld« 

rroa  tha  data  praaantad  in  thla  atwift  tha  follavlJic  raccaHan- 
datiaaa  far  adteinlatratlTa  pellogr  ara  propoaadi 

1.  AppUoanta  far  tha  poaitian  abauld  bara  had  at  laaat  2 yaara 
af  traiJklJH  baorood  hl^  aahaal  with  eawraaa  is  aithar  adaeatisn,  eom>- 
aallim,  raeraatieo,  ar  aaoial  work  flalda. 

2«  AppUeaata  ahould  bara,  aot  only  tha  axparlanca  af  raarisf 
thair  awn  ohlldran,  bat  tha  azparianoa  af  raarlnc  foatar  ahildraa. 

3.  Tha  paaitlaa  ahaald  ba  fiUad  by  OMtloaaUy  atabla  paraona 
who  ara  froa  25  to  65  yaara  af  a<a  aad  ara  pinyaleaUy  abla  to  koap  paea 
with  tha  ekUdraa  xutdar  thair  aaparriaiaa. 

h.  la  Tlaw  of  tha  trond  to  iaeraaaa  tha  waabar  of  aao  la  tha 
alaaMtary  a^ibocl  axparlanea  aad  tha  laak  of  bob  ae  tha  raaldastlal 
aahaal  ataffa,  aara  haaaafathara  ahould  ba  aaplayad. 

5.  To  aaat  tha  ■-  af  Um  paaitlaa,  tha  daty  baara  ahaald 

ba  Laaa  than  50  aaah  waak,  tha  naabar  af  chlldran  aaalcaad  to  aaeb  croup 
la  tha  damltary  ab^id  apprazlaata  tha  aana  ouabar  aaalcnad  to  aaah 
taaahar,  and  tha  daaaatlo  taaka  raqmirad  of  haaaaparanta  ahaald  ba 
radoead  la  a alalM. 

6.  Hauaaparant  tralalM  profraaa  ahauld  ba  pro'wldad  that  will 
arlaat  saw  paroaonal,  aacoaraca  prafaaalaaal  frcmth,  and  aaalat  tha 
baoaaparant  to  oaa^taatly  aaat  bar  oppartaalt laa . 

7.  Mara  eaaa  racorda  aad  Isfarmilon  abaot  tha  ohlldran  ahauld 
ba  aada  aTallabla  ta  baaaaparonta. 


8.  Rauaaparant  aalary  rancaa  ahauld  appraodnata  that  af  tha 
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tMohsra  In  tb*  »*mm  looa.litjr. 

Tbla  is  a rnoord  of  Uaitatiooa  atill  to  bo  erorcoao  and  tbo 
roport  oajr  aorro  aa  a bonob-aark  to  Moaauro  fataro  procroaa  la  tho  bouao- 
parent  profoaaioru 
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APP90I1  A 


A SURVEY  OF  THE  STATUS  OF  HOUSE  PAREHTS 

The  following  questlonnwlro  la  to  dotlgned  that 
vtrlout  types  of  resldentltl  facilities.  Please  complete  every  Item  a 

they  apply  to  your  facility.  ^ 

Any  Information  that  you  can  supply  In  addition  to  that  below  will 
be  helpful. 

1.  What  Is  the  number  of  house  parents  employed  in  your  Institution? 


Kale 


Peule 


2.  How  many  married  couples  are  Included  In  the  above  number?  

3.  Of  those  Indicated  In  the  first  question,  how  many  are  married  to  other 

tlmn  house  parents  on  the  staff?  

4.  Are  candidates  for  the  house  parent  position  screened  by  civil  service? 
6.  Wh.at  agencies  refer  house  parent  applicants  for  Interview? 


What  per  annum  salaries  are  paid  house  parents? 


Kaxlmum  $_ 


Minimum  % Average  C > 

What  Is  the  value  of  other  compensations  (board,  room,  etc.)  offered 

In  addition  to  the  above  salary?  P*** 

For  purposes  of  comparison,  # at  per  annum  salaries  are  paid  teachers? 
Mlnlmimi  $ Average  $ Maximum  


Maximum  * 


above 

Compared  to  salaries  paid  In  the  local  schools  these  salaries  are  «me^, 
(Circle  term  that  applies) 

Compared  to  salaries  paid  In  the  schools  throughout  the  state  these 

above 

blind  school  salaries  are  same  . 

below 


(Circle  term  that  applies) 
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r 


8. 

9. 

10. 

11. 


12. 


13. 


14. 

15. 


16. 

17. 

16. 


Please  circle  the  number  of  months  that  house  parents  are  employed  each 
year.  8,  9,  10,  11,  12. 

How  mfiny  hoiors  per  week  Is  each  house  parent  on  duty?  , 

Please  circle  the  minimum  number  of  years  of  education  required  of 
house  parents.  6,  7,  8,  9,  10,  11,  12,  13,  14,  16,  16,  17,  18. 

What  particular  academic  courses  In  addition  to  the  abowe  education  are 
required  of  house  parents? 

Please  list  previous  experience  required  of  house  parent  applicants? 


What  Is  the  age  range  of  your  house  parents?  In  the  space  to  the  left 

please  place  the  number  of  house  parents  of  the  year  level  Indicated. 

( ) 15  years  to  20  years  ( ) 51  years  to  60  years 

( ) 21  years  to  30  years  ( j 61  years  to  70  years 

( ) 31  years  to  40  years  { ) 71  years  end  above 

( ) 41  years  to  50  years 

How  many  different  house  parents  supervise  the  seme  child  during 
each  week? 

How  often  are  house  parents  scheduled  for  or  Invited  to  staff  meetings? 
Plsate  check  In  space  to  the  leftt  ( ) Regularly  ( ) On  official  call 
( ) Haver 

Is  the  staff  meeting  used  for  house  parent  training  purposes?  . 

Are  case  conferences  used  for  house  parent  training  purposes?  

Bj  what  activities  are  the  house  parents  Integrated  with  the  rest  of 
the  staff? 
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19.  Ifl  the  house  parent  Included  In  the  conference  that  determines  whether 
or  not  a jovtngster  should  be  enrolled  In  the  residential  school? 

Please  check  one  In  the  space  to  left;  ( ) Routinely,  ( ) In  special 

Instances,  ( ) Never 

Are  the  house  parents  Included  In  the  conference  that  determines 
whether  or  not  the  child  Is  dismissed  from  school?  

20.  Wl.at  Is  the  title  of  the  house  psrants*  supervisor?  

21.  How  often  are  supervision  conferences  held? . 

22.  Of  the  staff  members,  who  contacts  the  children's  parents  most  often 


23. 

24. 

25. 

2«. 

27. 

28. 


whan  they  visit  the  Institution? 

At  what  Intervals  do  the  house  parents  contact  the  parents?^ 
Of  the  staff,  wljo  visits  the  children's  hones? 


What  percentage  of  the  cllldran's  homes  Is  visited  by  a staff  m«ber  In 
the  course  of  the  year?  % 

To  iWat  extant  do  the  house  parents  visit  the  hones  of  the  children 
under  their  supervision? 

What  type  of  observation  reporta  on  the  chlldren'a  behavior  do  the 
house  parents  prepare? 

What  orientation  to  the  position  and  duties  are  given  novice  house 
parents? 


29.  Do  you  have  a staff  library  available  to  house  parents?  

30.  Have  there  been  or  la  there  being  planned,  any  tralM^ 

activities  sponsored  for  cottage  parents  of  your  Institution?  

31.  If  yes,  please  check  (V)  in  the  appropriate  column  to  the  right  of  the 
typ>e  of  training  lls  • undT  Institution  Sponsorship  Other  A^Pioet 


Educational  movies 
Supervisory  conferences 
Lecturea 

Orientation  for  novices 
Workshops 
Institutes 
Internship 
Case  conferences 


rr 
( ) 

( ) 

( ) 

( ) 

i i 


( ] 

( ; 

( ] 

( ] 

TO  THE  LETT,  place  #1  by  the  most  successful;  #8  the  next  successful;  #3;  etc. 

arr»vlrl»»a  viaed  at  your  school; 


(over) 


Il6 

'''^32.  l»hat  typ«  of  observation  reports  by  house  parents  on  children’s  behavior 
do  you  consider  to  be  most  desirable? 

33,  What  Information  la  made  available  to  house  parents  about  the  children 
under  their  supervision?  Please  place  a check  mark  (V)  by  the  category 
of  records  that  are  available  to  house  parents. 

( ) Mo  z*ecords 
( ) Vital  statistics 

( ) Periodic  suamm  rles  of  educational  progress 

ij  Simwarles  of  pertinent  medical  Information 

1 SUBBsary  of  nature,  cause,  and  treatment  of  Impairment 
( ) Social  or  field  worker  reports 
( ) Extract  of  field  workers  reports 
( ) Psychiatric  reports 
( ) Parent  correspondence 

piwaaw  list  below  any  other  records  that  are  accessible  to  house  parental 


34.  Do  house  parents  make  written  reports  of  children’s  behavior  for  the 
Information  of  the  ataff? 

36.  If  funds  and  persons  were  available,  please  list  the  minimum  qualifica- 
tions you  would  consider  necessary  for  persons  employed  as  house  parents 
of  blind  children. 

SDUCATIOMt 


EXPERIEWCBt 


COMPBTEWCIKS: 


OTHER  CHARACTERISTICS: 


36,  Do  you  employ  the  house  parents?  Do  you  supervise  them? 


Mane 


Position 


APPBDIX  b 


PIraar  return  to; 

Kvebett  Wuxxuc 
700  South  Church  St., 

Salem,  Oregon 

8TATV8  OF  HOUSE  PARENTS 

How  man>'  yearm  have  you  been  a houae  parent  t ™_„ — What  in  your  age 

How  many  yearn  have  you  cared  for  children  other  than  your  Owu t — 

Are  you  or  have  you  been  married  t 

If  anawer  ia  “yea”,  ia  your  apouae  employed  at  thia  inathutiont  — 

If  ao,  what  in  hia  or  her  poaition  on  the  iiUfft 

What  waa  your  education  before  coming  to  thia  poaition  t 
IMeoae  circle  the  higheat  grade  completed  in  achooL 

1.  2.  8.  4.  5,  6.  7,  8,  9.10,  II,  12.  13.  14,  IS  16  17 

PUnae  «*■»»»  all  the  couraea.  wortuhopa,  or  profeaaional  confereneae  you  have 
attended  aince  becoming  a 'houae  parent.  Place  a chech  (X)  baaide  the  moot 
helpful. 


Pleaae  Iml  the  lypna  of  provioua  eaperience  or  employment  that  yon  have  found 
helpful  ia  jrour  prment  poaition.  Chech  (X)  the  type  that  haa  been  moat 
holpfuL 


Hew  did  you  find  owt  about  the  opening  for  the  houae  parent  poaition  at  the  in- 
atitatioa  where  yon  now  worfcf 


What  ia  the  title  of  your  auperviaort  

How  often  do  yon  have  a conference  with  yonr  auperviaort  

What  are  the  number  of  honri  per  week  that  you  are  on  dutyt - 

How  many  different  children  are  under  your  care  each  weokt 

An  a hoime  parent,  what  preventa  of  makca  difficult  your  oarrying  out  your 
dntiea  the  way  you  would  like  f 


j 

j 


lie 


Do  you  think  that  your  work  at  the  reaidential  acbool  is;  (Che«k  one) 
( ) as  im|M>rtant  ax  that  done  by  the  teaoherxf 

( ) lem  im|Mirtant  than  that  done  by  the  teachers t 


Would  it  lie  of  help  to  you  if  you  were  consulted  as  to  which  children  will  be 
under  your  caret 

Are  you  now  so  i-onsultedf 

What  information  alwut  children  do  you  think  would  help  you.  to  do  a better 
job  as  houiie  parent! 


ricaae  list  your  hotiliiew,  iiitemts  dtills,  or  abilities  that  have  hel|ied  you  as  a 
house  parent. 


rieasF  eheck  ' X < each  of  the  fotlowinit  that  applies  to  you. 

( ) I feel  I have  enooch  traiainii  for  ay  poaitioa  M a house  parent. 

( ) I feel  I need  aore  trainiair 

( ) I wonid  lake  more  iraininc  if  it  were  available 

( ) I would  lake  aore  traininf  even  if  I did  it  on  ay  tiae  off 

) I would  lake  more  traininit  if  the  su|ierviaor  would  count  it  as  part  of 
aiy  work. 

I’leaae  eheek  (X)  the  one  that  applias. 

As  a bouse  parent  I aa  aoat  like ; 

( ) a glorified  housekeeper. 

( ) a counarlor. 

( ) a suhstituto  parent 

( ) a guide  for  the  children. 

( ) a leader  of  the  children. 

( ) a guardian  of  the  cbildrm. 

( ) a teacher  of  the  ehildrenu 


Are  your  obeervetion*  about  the  children  included  in  the  hone  report!  - 

Please  list  sny  activity  (duty)  asked  of  you  which  interferes  with  your  uaoful- 
neas  as  a house  parent. 


Are  you  required  to  record  observations  of  the  behavior  of  children  under  yonr 
caret  (Such  as  a dairy,  a lo(,  or  slips  sent  to  the  office.) 


Do  you  ever  need  help  in  handlinc  a behavior  problem  in  the  dormitory  t_ 
If  so,  to  whom  do  you  go  for  helpt 


Do  yon  bold  regular  conferences  with  sopervisors  about  the  problems  of  children  f 

Do  yon  eoofer  with  the  teachers  about  the  problems  of  your  childreut 

Are  your  suggeations  for  the  children  cousidered  by  your  soperiore  and  give*  a 


What  M the  training  or  life  eaperience  that  you  wish  yon  had  to  help  you  as  a 
house  parent! 


How  would  you  go  about  improving  jtmx  skill  as  a house  parent  if  you  had  a 
chance! 


wvm  iniirsrs  in arrviee- training,  or  couferences  have  been  arranged  by  yonr 
••a”  in  front  of  the  neat,  “S”  in  front  of  the  third,  ate. 


(over) 


Wh«t  infomutioB  b fiven  yoo  about  th*  rhildrcn  und^  your  caret 
PUre  a cheek  mark  (X)  br  the  reeorde  tbal  you  um  uow. 

( ) None 
( ) Vital  eUtietioe 

( ) Hebool  record# 

( ) Mediral  rerorda 

( ) Suauuary  of  nature,  eauae  and  treatment  of  kandieape  of  your 

children 

( ) Hoeial  or  field  worker  report* 

( ) 1‘iyrbiatnc  reporta 

( ) Paranla*  letter* 

^ Pteaae  iMrt  lieiow  any  rerorda  that  you  think  abould  be  ci«e«  to  boua*  paranU 


n 


13.  Should  the  hou«e  parent  be  relieved  of  the  houaekeeping  duties  t 

To  what  extent?  - 

14.  Should  the  house  parent  be  included  in  the  conferenee  that  determines 
whether  or  not  a youngster  will  be  enrolled  in  the  reaidential  school  I 

15.  To  what  extent  should  the  house  parent  of  the  reaidential  school  visit  the 
homes  of  the  children  she  suiierviaest 


16.  Should  written  reports  be  required  of  bouae  parental 

17.  Should  the  staff  meetinc  he  used  for  house  parent  training  purposesl.  .. 

16.  Should  oMe  coofereness  be  used  for  house  parent  traininc  purpoaest 

19.  As  far  as  training  is  coocemed,  is  it  more  difficult  to  train  married  oouplsa 
as  house  parents  than  sinfie  peraonat 


20.  I’lsMe  cheek  one  of  the  choiess  below,  la  the  overall  adjustment  of  the 
blind  child  to  his  eniironment,  the  eontributioa  of  house  parents  should  bet 

( ) M important  as  that  made  bjr  tenrhera 

( ) Ism  important  than  that  made  ^ tencheia 

21.  At  the  present  time,  the  rootribution  of  the  houm  parent  is: 

( ) equal  to  Isarhera*  contribuUan 

( ) lem  than  tenrhera'  rantribwtias 

22  What  informsUon  should  be  given  to  hoime  parents  about  the  children  un- 
dar  their  saparvwmaf 

Pines  a cheek  mark  (X)  bjr  the  category  of  records  that  should  be  available 
In  boom  parsnia 

( ) Vital  stetistira 

( ) Periodie  summarwa  of  edueatiooal  program 

( ) Medical  reeords 

( ) Sumssarim  of  pcrtinont  medical  informatioo 

( ) Summary  of  natnre,  caum  and  trmtment  of  impai resent 

( ) Social  or  field  worker  reports 

( ) Bxtrart  of  field  workers  reports 

( ) Payehiatric  reports 

( ) Bxtrart  of  psychiatric  reporta 

( ) Parent  correspondence 

Pleone  list  below  any  other  records  that  should  be  scceoaable  to  house  parenta 


23.  Wh«t  do  yon  eooaidrr  to  be  the  major  obeUclea  preventing  edminiatmtora 
of  reaideatial  arhoob  for  tbe  blind  from  aarurinf  adequate  bouae  parent  ataffat 
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24.  In  view  of  the  calibre  of  bouae  parenla  known  w your  recent  axperienre 
pleaae  auinteat  methoda  by  wbirh  cottage  parents  might  be  brought  rioaer  to  the 
deaired  qnalificatioaB  and  competeneiea 

Pleaae  rank  by  plaring  *‘l”  for  the  moot  important  method;  **2”  for  the  next 
important;  *‘8”  for  the  third;  ate. 


25.  In  what  waya,  if  any,  abonid  tbe  qualificationa  vary  for  tbe  different  age 
levala  of  yoongaleret 

ladieate  unique  or  aperial  qnalifiaationa  which  yon  deem  impoetant  in  work- 
ing with  ebiUaem  in  eaah  «f  foflnering  aga  eatagaaiaa 

under  7 yeara  of  age  I 


7 to  18  yeara; 


1 


I 


12  to  16  yeara; 


i2k 


26.  If  fanda  and  penooa  were  arailaUe,  pleaae  list  the  minuDum  qaalifieationa 
you  would  roaaider  neeeawry  for  peraoiu  employed  m houee  pareiita  of  blind 
children. 

Experience;  * 


Bdocatioa  t 


Competenctea: 


Uther  ebarartenaUea'! 


1 


Hating 

.Number 

1 

Pleaae  return  to: 
Bv«»rT  WiLOox 


700  South  Church  8t,  ______ 

S«loiii  Oregon  APPHTOU  D 

CnARACTERl8TIC8  4>7i  PERFORMANCE  OF  HOUSE  PARENTS 


For  how  many  year*  have  you  had  experience  with  bouae  parrnlat 
Of  the  houae  parenta  you  have  known,  what  percentage  have  been  aoreeaaful  t. 


Below  are  liated  rharaeteristiea  and  qualifieationa  that  may  or  may  not  eoatn- 
bute  to  houae  parent  perfi>rmanre.  TO  THR  LEFT  of  each  item  below  plewae 
place  a rating  uaing  one  of  the  following  numbera: 

0 No  contribution  to  houae  parent  eoinpeteney. 

1 Slight  contribution  to  bouae  parent  competency . 

2 Substantial  contribution  to  bouae  parent  competency. 

8 Very  great  contribution  to  bouae  parent  competency. 

TO  THE  RIUHT  of  each  item  lielow  pla<e  a check  (X)  in  the  cottitw  «||| 
indicate  the  frequency  of  the  chamber iat tea  found  in  SrtX'EHHFt'L  kotme 
parents  you  have  known. 


EXAMPLE;  The  house  (larent  should  poaama  brown  hair 
The  house  parent  dh>uld  have  completed; 
elamentary  aehool 
high  arhool 

two  yeara  undergraduate  work  in  lollege 

four  yeara  undergraduate  work  in  college 

eonraea  in  eonnaeling  and  guidaare 

eooroe  in  Introdoetinn  to  Bxceptinoal  fliildren 

conrae — basic  mcioingy 

eonrae — basic  payehology 

conram — social  ariencea  or  other  related  fidib 

Plaaae  list  other  pertinent  amdemie  tourain 


The  house  parent  ahnnid  have  the  experience  of 

Buecenafol  mtimate  living  with  children  for  at  lea«l 
yeara  fHIl  in  number) 

rearing  own  or  adopted  children 

intemeobip  under  the  supervision  of  a houae  parent 
teaching 

aorial  work 

nuram  aids 

house  keapsr 

bonaebold  management 


In  no 

fcp 

In  few 

kp 

In  ).all 

hp. 

la  BMC 

I 

b 
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lunnir 

• 

In  no 
hp 

In  few 
hp 

In  hal 
hp 

In  moat 
hp 

Til*  hou»»  liarrnt  thould  bav^  the  attitude  reflecUd  byj 
an  rsample  of  rheerfulntna,  kindneoa,  and  rnrouracement 

openmindedBMB  toward  new  derelopmento 

appreciation  of  the  ealne  that  each  aerriee  haa  to  offer 
in  the  totai  development  of  handicapped  children 

makinc  each  child  fad  aemre  throuch  normal  frioadlinaai 
and  reapcct  for  hia  rt(hla 

williiiiTBem  to  waive  the  demaoda  of  uniuniaod  arhednlaa 
of  work 

intereat  and  objeetieity  toward  haadicapa  of  ytmntateri 
and  their  rcaultinc  attitodea 

objertieity  towrard  adf 

objectivity  toward  olheri 

The  houae  parent  ahould  ptwaeaat 

Dwpeet  a^  tolerance  for  the  opiamaa  of  the  gronp 

peraonal  mtiafactkm  in  aorio-emtional  growth,  rather 
than  aeadcmie 

firmnena  in  rdationahi|w  with  ehildren 

moral  atrangth 

mnaitivity  to  oppartunitim  to  encourage  aMluration 

appreciation  of  progriwa  in  children 

. 

alertnem  to  changing  interiwta 
freedom  from  amrked  pervonairty  defecta 
freedom  from  fedingv  of  hoatillty 
warm  aevepting  perannality 

■ewe  of  humor 

iwntwra  for  prracnal  worth  of  individual 

gannine  liking  far  human  beengt  and  ehildren  in  pnrti- 
calar 

average  latetligenee  or  better 
an  appredntinn  of  people 

werthy  aorial  ^aalitie*  wkirh  children  want  to  imitate 

an  objective  view  nf  own  pnrpnae  in  iimtitatmn 

a willingnew*  to  keep  abrroat  of  developmenta  affecting 
henlth  and  edocalian  of  arhoolage  bnivdicopped  children 

attraetiv#  peraonnl  appenmnce 

friendly  enoprralive  apint  Inward  otheie 

aneial  leclmi<|iie*  that  ran  be  applied  in  terma  of  child  a 
own  leva!  of  aaplration 

aorial  techniqum  that  can  he  applied  in  temm  of  what 
the  houae  perent  would  like  the  child  to  achieve 

n repertoire  of  le^ure  lime  nrtivitiee 
inherent  intereat  in  youngaten 

IlinAtr 

— 

• 

— 7“ 

infinite  patience  to  deni  with  children'!  proMenm 

umhpr 


l>r<>frM.ii>niiI  •.latiix  iii  own  riKUt 

•ftsxvnewt  of  lii*  op|M>rtunity  avaiUhlr  to  rtwidratial 
arhoola 

aiiMwrity  of  rrlatiun>hi|>« 

arnaitivity  to  |ih>ait'ally  im|>airf<l  ctiililrra'a  nefUa 

ralm  Miiifiden.  «•  refle.  te.1  in  day-aftfr  day  Irvfl  of  work- 
inii  with  children 

The  houae  parent  abould  ha\e  aound  workiuir  knowledice: 

of  practical  houacbold  and  rottaite  manairement 

of  raaMw.  aport  eventa  and  the  playa  uaually  liked  by 
children 

of  prineiplea  of  mental  health , their  promotion  and 
applicatton 

€»f  commnnity  recreational  reaoon-ea 

of  the  tlercl  ipment  of  riaual  perception,  bearinc  perrep- 
tion,  kineathefir  perception,  ryt  and  hand  coonlinatiou 

of  aerial  proiilenm  and  adjuatmenla  of  visually  impaired 
children 

nl  Ike  profwaional  M.jrrra  which  ran  aaawt  in  meetin« 
the  net  da  of  children 

of  the  |•nllrtpleB  of  normal  child  irrowth  and  d* 
ment.  Ciihjaicnl,  emotional,  inlelleetoal) 

of  irra  deriatawia  from  normal  in  the  matiiratioa  of 
children 

of  firm  aid  and  aimple  treatment 

at  pmefical  nnrainjr  to  remgniae  main  •ymptoma  of 


of  imrent  ramtnma  toward  thnae  OTwIeiiakiiHr  auhotitute 
roiaa  with  their  ehildrtn 

of  child  and  rroop  mntrol  Ihraorh  permiaaitrenem 

of  caltnral  palfcma  and  ennronment  from  which  pupil 
popniatioo  cornea 


In  moat 
hp 


of  raeordin*  children 'a  hehamw 

of  adnratMmal  matenabi  and  equipment  ailaptol  for  the 
rmaally  handirappad  child 

ol  the  affeeta  of  inalitotiomaJamtiaa 
The  home  parent  ahonld  pnaaam  nnderaUndintr  t 


of  phymcal  handuap*.  rauaea,  treatment  and  Inaitatirain 
of  readincm  in  ancial  develoianant 
of  deretoplinp  arif  control  in  rhildren 
of  need  for  conaiatent  relatione  with  rhildren 

of  the  total  hnrtilution  approach  with  the  home  parent  aa 
a mrmlier  of  the  pmfemional  Uam  in  their  relation  to 
the  ataffa  of  other  departmenta 

of  parent  communication  and  interpretiiut  child 'a  needa 
In  hia  own  parenU 
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lUtioc 

.Number 


In  no  In  feu  In  lull  In  moat 
bp.  bp.  hp.  I hp. 


of  nbiiomul  behavior  in  rbildren  aa  lyatematie  expreaaion 
of  aome  underlying  cauaM 

of  aoriologieal  problenu  of  institutionalixation 

of  eonatru  tive  ruottoiul  eiproaion  by  rbildren 

of  counaelling  and  guidance  prineiplaa 

of  bk  limitationa 

that  inatitatkmal  rare  alone  rannot  adequately  meet  any 
rbild'a  neada  for  tbe  duration  of  bk  rbildbood 

that  tbe  raaidential  inatitution  cannot  take  tbe  plaea  of 
family  life 

that  rbildren  liring  away  from  home  do  not  react  aa  they 
do  at  borne 

that  B|ierial  demanda  on  bouae  parenu  are  different 
frnm  parent  a normal  rea|ionaibilitian  for  bk  own  ebild 

ibal  eliminaUon  of  parent  from  life  of  ebild  doaa  not 
eliminate  parent  influence  upon  child 

that  atrong,  two-way  or  oppoaiiig  ferlinga  about  tbe  parent 
may  be  prment  in  tbe  ebild 

of  aorietye  altiludaa  toward  tbe  |>byaieally  handicapped 

of  effecta  of  aoeial  pmmurea  on  bouae  parent  and  child-  i 
ren  under  tbeir  auperriaioo  [_ 

of  tbe  aignifleanre  of  pre-natal  conditaona,  poat-nalal  ill-  . 
neaaea  and  acridenta  upon  ebild  derriopaaent  I 

of  tbe  aignifleanre  of  difference  between  aebool  adjnat 
meat  and  cottage  adjuUawnt 

about  tbe  developmental  Ireek  of  rhildrm 

T hr  houv  parent  atould  pi'—em  dnD . 

in  pmmnting  tbe  abnorpOon  of  koiataa  into  tbe  giwup 
unit 

in  dtwrering  poaitieaa  in  rbildren 

la  prwTidiag  opportwutiea  for  leknre  time  aetiettiaa  at 
a puce  roftoationding  to  pbyairal,  aortal,  emotional  and 
mental  growth  of  the  phyk^ly  handicapped  youn^ter 

in  atory  telling  for  all  age  leeeia  of  rbildren 

in  atimolating  rbildren  'a  partieipatioo  in  aortal  actieitiea  _ 

in  atimolatiag  rbildrea'a  interent  in  dynamk  and  ereat- 
iee  artieitim 

in  encouraging  rbild'a  aelf  help  in  artieitka 

in  arranging  religiona  opportonitica  for  yonngatera 

in  aupertkiiig  children  in  group  routine 

in  dereloping  work  babita  in  rbildren 

in  deaigning.  adapting,  and  modifying  dormitory  pro- 
grama  and  arbedulm  to  meet  tadiridual  noeda  ii  ebib 
dren 

in  the  decoration  of  a bright  and  fricudly  home 
Tba  bonaa  parent  ebonid  pnmem  tbe  ability: 


juetment  whbin  tbe  group 


nai  ana  *o>'i 
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put  in  i' 
Kumlier 


In  no  In  few  In  half  In  most 

hp.  bp.  hp.  I kp. 


to  avoid  conderot:ation,  critirism,  and  moralixation 

to  accept  children  aa  they  are  and  make  child  feel  he  ia 
wanted 

to  admit  hbi  own  errors,  lauRh  at  his  own  mistakes,  and 
remain  o(ien  to  KUftftestions 

to  accept  netrative,  hostile  emotions  and  resulting  be- 
havior as  natural 

to  eouiuiel  informally  as  to  i>ersonal  attitudes  and 
Iwhavior 

to  arranire  for  the  op]>ortunities  for  self  expression  by 
the  children 

to  help  child  a»-cept  routine 

to  OHtablish  and  maintain  an  effective  relationship  with 
children 

to  estslilisli  a homey,  warm,  se>-ure  and  free  emotional 
climate  that  allows  e<s-h  child  to  ilevelop  according  to 
bis  own  potentialities 

to  help  children  handle  lonfls'ts  constructively 
to  encourage  group  management 

to  develop  team  play  attitude  among  mcmliers  of  the 
living  unit 

to  solve  every  day  prolilcms 

to  refer  unsolved  prolilcnu  to  spo  iidints  without  feel- 
ings of  guilt  or  that  such  referrals  indicate  weakness 

to  build  in  children  the  feeling  that  they  can  snecead 
and  help  those  taste  succeat  who  do  not  succeed 

to  convey  to  the  child  that  he  is  respected  and  i 

to  diwharge  duties  as  house  keeper 

to  develop  harmonious  living  pUn  in  the  unit 

to  relieve  the  child  of  the  mental  disturbance  that  may 
arise  by  his  separation  fnisn  his  home 

to  further  any  elemenU  of  family  living  in  the  in^itution 
to  guide  children  in  human  relatioiiahipt 
to  dewrilie  behavior  problem  ehildren  to  su|>eriors 
to  relax  with  children 

to  encourage  the  maintenance  of  borne  ties  by  the  child 

to  help  ehUdren  move  on  to  greater  freeilom  and  self- 
rrlian<'e 

to  cope  with  minor  discipline  problems  salwfactorily 

to  accept  the  physically  bandicapjied  child  as  a respected 
member  of  the  group 

to  show  child  that  he  is  understood 

to  allow  child  freedom  but  he  able  to  firmly  conlml  him 
when  a reasonable  limit  has  been  reached 

to  guide  the  into  community  activity  ouUide 


to  provide  opportunities  for  recognition  of  individual 
abilities  and  achievements  of  the  children 
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Number! 


enl  In 


hp. 


I In  most  I 
hp. 


to  provide  opportunities  for  practical  use  of  akilla  devel- 
oped in  lehool 

to  let  children  know  what  ia  expe<-ted  of  them 

to  understand  and  handle  constructively  the  feelings  of  I 
parenU  and  children  about  the  child’s  limitations  and  I 
school  placement 

to  discover  areas  in  which  physically  impaired  children 
have  lacked  the  experiences  in  the  living  of  normal  chil- 
dren and  provide  experiencea  to  fill  these  gaps  of  ex|>erien<-e 

to  separate  fact  from  opinion  in  child  observation 

to  cope  with  and  adjust  to  interruptions  from  outside  | 
the  cottage 

to  adapt  materials  and  equipment  for  use  by  bandicai^' 
ped  children 

to  work  with  children  of  different  age  levels 

to  prepare  child  socially  to  take  his  place  in  kk  own| 
home  and  commnnity 

to  counsel  with  parents  of  handicap|>ed  children 

to  cope  with  behavior  problems  which  can  be  handled] 
without  aid  of  specialists 

in  social  techniques  to  provide  individual  freedom  as] 
much  as  posaible  yet  maintain  social  control 

to  remain  objective  and  weH-adjusted  during  the  experi- 
ences of  hostility  in  the  part  of  tl)e  individual  or  the] 
group 

to  determine  resdineas  of  children  for  various  levels  of  | 
work,  manners,  and  cnstoma 

to  help  child  to  grow  or  develop  in  independence 

PLBAHB  L18T  BBI/)W  ANY  ('liARA('TBRI»IC8 
THAT  SllOriiO  BE  CONSIDERED 


